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Chairman’s statement

Introduction

2025 again demaonstrated the strength of Everyman’s distinetive propasition and its enduring refevance to audiences across the UK. As & pramium,
experiential cinema brand, we continue to stand apart in a sector that is evolving rapidly. The performance delivered this year reflects both the
resilience of our model and the commitment of our teams, whose focus on quality and creativity remains central to our success,

Review of the business

As previously announced softer trading was experienced by the wider industry in the fourth quarter and particutarly in December. Despite this the
Group delivered growth across its key financial and operational metrics during the year. Revenue and EBITDA bath increased, supported by higher
admissions, disciplined pricing, and strong Food & Beverage growth. Importantly, in a markel where UK box office revenue grew 1% in 2025,
Everyman grew its market share by 7%, We benefitted from our premium positioning and loyal guest base.

Operationally, we continued to strengthen the quality and reach of our estate. In the year, we opened two new venues, located in London, bringing
the Everyman experience to two new communities. Alongside this, we delivered meaningful developments in guest expenence, technology, and
brand engagement. These improvements, together with robust Food and Beverage performance and growth in ancillary revenue, underling the
breadth of oppartunity within the existing estate.

Board changes

2025 was also a year of significant Board change. Duning the year and post period end, we have taken steps to strengthen the leadership team to
support the next phase of our growth,

In December 2025, Alex Scrimgeour stepped down as Chief Executive and Will Worsdel| later stepped down as Finance Director. The Board thanks
them both for their commitment and contribution during a penod of financial and operational progress, particularly as the business emerged from
the pandemic.

We were pleased to appoint Farah Golant CBE to the Board in September and subsequently as Chief Executive; her experience, clarity of thought
and facus on strategic and operational delivery make her well placed 10 guide the business through this next chagter. The appaintment of Sheree
Manning as Chief Financial Officer further strengthens our leadership team, bringing significant experience of financial and public markets
discipline. We also welcomed the expanded role of Charles Dorfman as Interim Creative Director, adding further creative leadership to the Group.

On behalf ot the Board, | would like 1o thank cur teams for their dedication and contribution during the year, Their efforts continue to support the
strength of the business and deliver high-guality guest service, giving us confidence as we look ahead.

Outlook

2026 will be a year of consolidation, focus and foundation building. The Board fully supports management’s strategy Lo prioritise optimisation of
the existing estate, deepen audience engagement, modernise technology, and strengthen operational discipline, These actions will position the
Group for a return to measured expansion from 2027 onwards,

Our ambition remaing 1o build on Everyman’s strengths and deliver sustainable long-term value. With a refreshed leadership team, a loval customer
base, and a differentiated brand, the Group is well placed to navigate this phase. We enter the year ahead with a clear sense of purpose, a
disciplined approach to execution, and a shared focus on realising the business's full patential.

Philip Jacobson
MNon-Executive Chairman
28 April 2028
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Introduction

| assumed the Interim CEO role in January 2026 and have moved at pace to assess the business, the brand the community of 4.4 million guests we
served across 49 venues. The results we are announcing relate to a penod prior to my appointment, and | want to acknowledge the efforts of the
team who delivered them, Their commitment to driving the business has built a solid foundation from which we can now accelerate with greater
focus and discipline.

For 2025 the Group report an operating loss of £2 9m (2024; £3.4m) mainly as a result of a nat impairment charge of £2.9m (2023; £2.6m). The
loss before tax was £10.2m (2024; £10.2m| due to additional interest charges on lease liabilities relating to the increased number of venues.
These results are explained in more detail in the Financizl Review,

2025 performance reflects a year of meaningful progress, alongside a number of challenges. We achieved growth across all our key metrics
including admissions, market share, spend per head, and membership. At the same time, 2025 played out against a varied market backdrop. Whilst
total annual UK box office revenue reached £1.1 billion in 2025, representing 1% growth on the prior year and the strongest post-pandemic
performance to date, we also saw weaker than expected UK Box Office revenue in 04 Fr25 which impacted the Group's financial performance
relative to market expectations,

We are now refocusing our efforts with an eye on the immediate and medium-term future. | have spent my first 30 days engaging with our people,
our guests, our venues and our partners. We have put in place several workstreams designed to drive key aspects of business growth. What is
immediately clear is the distinctive position the Everyman brand holds as a pioneer in premium cinema expenence for our audiences and staff alike.
Aspirational brands such as Rolex, Emirates, Barclays and Range Rover partner with us, as do media brands such as Times+ Alongside its
prestigious partnership with the Acaderny Museumn, The Whiteley fwhich opened in August 2025 hosted a number of DfAs and special screenings
in the iead up to the BAFTA Awards, in partnership with Netflix and MUBI,

We have strong ambition for the next phase of growth: elevating the Everyman experience, expanding our footprint with discipline, strengthening
our brand relevance, and unfocking new avenues for audience engagemant. The market continues to evobve, and Everyman is exceptionally well
placed to lead that evolution. | look forward to working with the management team and the Board 1o deliver long-term, sustainable value far
shareholders,

Financial Overview

2025 performance was shaped by mixed industry dynamics. Adjusted Revenue increased by 12.4% to £116.6m (FY24: £103.7m; FYZ24 {53 wesks)
£107.2m"), supported by additional venues, higher admissions, improvements in average ticket pricing and an increase in Food & Beverage spend
per head,

Adjusted EBITDA post-IFRS1E rose 10.6% to £17.0m (FY24: £15.4m; FY24 |53 weeks} £16.2m"), reflacting stable underlying performance. This
delivery was notwithstanding the softer industry frading in the fourth quarter. The UK Box Office declined by 10% year-on-year in December, drivan
by several kay franchise titles underperforming their predecessors, most notably Awsiar e and Asfand Wicked: far Good! both of which tracked
below the Box Office performance of earlier films in their seres. & combination of factors impacted performance in the final months of 2025, as
previously anrounced, and this in turn has provided insights that will inform our approach in the year ahead,

We increased our market share to 5.8% (FY24: 5.4%), up 40 bps, and delivered growth across all our key revenue generating metrics,
. Admissions increased to 4.4m, up 6.1% on last year (FY24: 4.2m).
. Awerage Ticket Price increased 4.3% to £12.51 (FY24: £11.93),
. Fond & Beverage Spend per Head was £11.32, up 6.1% (FY24: £10.69).

At the perind-end net debt was £21.6m (FY2024; £18.1m), reflecting normal imvestment cycles in the estate, working capital requirements and the
acquisition of the Bamet long leasehold for £1.1m. As previously putlined, we remain focused on managing net debt and reducing leverage, while
maintaining a disciplined approach to organic growth.

"2 was @ BT-week frading vean As @ resall the comparalile 52-week perond metrics dave beer moluded ablove s the rain comparalive
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Dperational progress

During the year, we opened a three-screen venue in Brentford, and a five-screen flagship at The Whiteley, Bayawater, Both sites reflect Everyman's
differentiated and evolving design identity, with The Whiteley forming part of Norman Foster's major West London redevelopment, No new venue
apenings are planned for 2026, Beyond 2076, ather venues are in advanced stages of negotiation; howsver, the Board remains mindful of measured
expansion funded mainly through free cash flow.

At the end of the year, the Group operated 49 venues with 171 screens:

MNumber of MNumber of Number of
Location Screens MNumber of Seats London venues Screens Seats
Altrincham 4 M7 Baker Streat 2z 118
Bath 4 279 Barnet g 479
Birmingham 3 32 Belsize Park 1 129
Bristol 4 476 Borough ' ards i 194
Bury St. Edmunds 3 228 Brentford 3 PR
Cambridge 5 3 Broadgate 3 264
Cardiff 5 253 Canary Wharf 3 266
Chelmsfard B an Chelsea 3 2m
Cheltenham 5 369 Crystal Palaca 4 a3
Clitheroe 4 255 Hampstead 2 194
Edinburgh 5 407 Kings Cross 4 27
Egham 4 275 Maida Vale 2 149
Esher 4 336 Musweall Hill b 474
Gerrards Cross 3 257 Screen on the green 1 125
Glasgow 3 2m Stratford International 3 247
Harrogate 5 410 The Whiteley, Bayswater 5 344
Horzham 3 239
Leeds b 611
Lincaln 4 k]
Liverpaol 4 288
Landon, 16 venues (see breakdown) 48 3.958
Manchester 3 M7
Marlow z 161
Mewcastle 4 215
Marthallerton 4 74
Oxted 3 Fa
Plymouth 3 180
Reigate ? 170
Salisbury 4 am
Stratford-Upon-Awvon ) 384
Walton-0n-Thames 2 158
Winchester ? 238
Wakingham 3 789
York ] 329

in 13,566 48 3.958

Operationally, 2025 saw upgrades ta the Everyman mobile app including the launch of Food and Beverage self-ordering. This supparted increased
Food & Beverage Spend per Head, up 6% YoY, as did ongoing menu development, Food & Beverage is a major contributor of EBITDA, 5o contineed
innovation to improve our offeqing and in turn increase spend per head remains a focus.

In the year we have strengthened nperational capability through the appointments of Rebecca Tooth as Operations Director and Leo Brend as
Teshnology Director, Aebecca comes with over 20 years’ experience in hospitality and Leo, with extensive cinema experience, is leading our data
and technology transformation. Sheree Manning was appointed as Chief Financial Officer in February 2026. Sheree brings over two decades of
experience in senior finance and public markets, that will guide the Group through this next phase. In March 2026, we welcomed Chiis Green as
Marketing Director, whose 20 years of industry experience scaling entertainment brands will further support our transformation initiatives.
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Brand-building activity in 2025 resulted in a significant year-on-year increase in membership, up 18.5% to 66,910 (FY24: 56,486]. We

expanded our social media presence and at the period-end Everyman is the leading UK cinema circuit by number of Instageam followers at 133k,
+29%. Other revenue streams, including private hire and events, also increased year on year providing more opportunities for pop-ups, bespoke
screenings and distributor collaborations.

Growth trajectory - reset and reignite

Since my appointment, | have reviewed the business growth trajectory and how to unlock value from our existing estate while maintaining
financial diszipline. The company is priontising optimisation - using data and local insight to refing our film curstion and improve performance
fram newly redefined venue cohorts. A stronger emphasis 15 being placed on enhancing the guest experience, with tailored offerings for key
segments such as families and students, alongside innovating in on- trend food & beverage offerings. Membership is & key area for
development. Members visit at materially higher frequency than non-members and generate higher food & beverage spend per head, reinfarcing
therr importance as a commercially valuable and engaged segment of the customer base.

We see opportunities to grow revenue beyond the core. Everyman aims to expand income from parinerships, events, community activities and
corporate hire, supported by marketing and operational testing al a local level. AL the same time, targeted investment in lechnaology can create a
more seamless onling guest journey Tor licketing and optional pre-ordening as well as develop a centralised data platform o enable better
decision-making across the business.

The company is reinforcing its foundations through stronger operational discipling and leadership, A clearer foous on cost control, capital allocation,
and venue profitability is intended to improve marging and reduce debt. This s complemented by a strengthaned leadership team and continued
investmesnt in staff development to further differentiate our brand offering.

Outlook

We have entered 2026 with positive momentum. The global cinema market is projected 2o expand at an annual rate of approximately 2 3%, driven
by ongoing demand for premivm content and shared entertainment. Trading perdormance in 01 2026 has started well. We are encouraged by a
strong film slate scheduled across the year, with highlights including Hamael, Witherng Heights, Michas! The Devil Wears Prada 2 The Ovdssey;
Svder-Man: Brand Mew Day, Avengers. Doomsdayand Dune: Fart Thvee,

2026 is a year of reset and refocus on our distinctive position to meet the demand for premium cinema experience. We are building further
capabilities that will define the next phase of our growh,

The uncertainty in the trading environment due to inflationary pressures, in particular utility and food prices, can be addressed by keeping our focus
anwhat drives demand from experience-led cinema goers. There is a growing pattem of 'in-real-life’ culture as audiences increasingly seek places
to gather and connect beyond the home. With the rebound of the Box Office offering a strong and more consistent film slate; to the opportunity
that extends beyond content to experience-led events, now more than ever Everyman can meet and build the demand from our engaged consumers,
Threugh expert film curation, beautifully designed signature spaces, a distinctive hospitality offer and strategically located venues, we are
positioned to succeed in a rapidly evolving sectar,

P

Farah Golant
CED

28 April 2026
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The Directors present their strateaic report for the Group for the 52 week period ended 01 January 2026 (comparative period: 53 week peniod
ended 02 January 2025),

Review of the business

The Group report statulory revenue of £116.6m (FY24: £107.2m). The Group made a statutory loss after tax of £10.3m (FY24: £8.5m). Mon-GAAP
adjusted EBITDA (post IFRS-16) was £17.0m (F¥24; £15.4m|.

The Finance Director's Statement containg a detailed financial review. Further details are also shown in the Chief Executive’s Statement and
consolidated staterment of profit and loss and other comprehensive income, together with the notes to the financial statements,

Principal risks and uncertainties

The Board has overall responsibility for risk management and internal controls and considers risk assessment to be impartant in achigving i1s
strategic objectives. The Board evaluates the principal risks and uncertainties during the course of the year o consider the potential effects to
our business model, which could adversely affect the revenue, profit, cash flow and assets of the Group and operations, or which may prevent the
Group fram achieving its strategic objectives. The Board has identified 9 principal risks which are set oul below.

For 2025, inflation and consumer environment risks have been merged {risk 2) and three new risks have been added to the principal nisks and
uncertainties list being People and Compliance (risks 8-9),

Film release schedule - The level of the Group's box office revenues fluctuates throughout the course of any given year and are
largely dependent on the timing of film releases, over which the Group has no control. The Group mitigates vanable box office revenue
through high-quality programming, widening the sources for new comtent and creating other strands such as Thowdacts and
Evervman Beyond which showcase older and independent titles. The Group also focuses on creating a great overall experience at
venues, independent from the films themselvas.

Inflation and Consumer environment — There is 2 risk Lo the cost base {rom inflation, given the current economic and geopolitical
environment, To mitigate this, wherever possible, the Group enters into long-term contracts and works very closely with suppliers to
improve efficiencies and negotiate terms. A reduction in consumer spending because of broader sconomic factors could impact the
Group's revenues however, the Group continues to monitor long term trends in the broader leisure market and ensure we foous on
what drives demand from experience-led cingma goers.

Alternative media channels - The profiferaticn of alternative media channels, including streaming, has introduced new competitive
forces for the film-going audience, which was accelerated by the pandemic. To date this has proven to be a virtuous relationship,
both increasing the investment in film production and further fuelling an averall imerest in film with guests of all ages. The Board
considers that the Everyman business modal works well alongside other Tilm channels. To maintain this position we must continue
to deliver an exceptional experence and deliver real added value for our guests.

Climate change - The Group's cinema admissions could suffer because of extremea or unseasonal weather conditions during periods
of exceptionally hot weather or heavy snowfall. The Group is unable to directly affect its guests response to climate change but
continues to work towards developing a net zero carbon emissions strategy and is compliant with climate-related financial disclosure
reguirements under the Companies |Strategic Aeport) (Climate-Related Financial Disclosure) Regulations 2022 ("CRFD"), which are
aligned to the Taskfarce on Climate-Related Financial Disclosures framework {“TCFD"),

IT systems, data and cyber security — The Group's systems and networks support its day-to-day operations. The possibility of
data hreaches and system attacks would have a material impact on the Group throwgh potentially exposing the business to a reductian
in service availability for guests, potentially significant levels of fines, and reputational damage. To mitigate this risk, the IT
infrastructure is continually reviewed and assessed to ensure that the latest security patches are in place and that ongoing security
processes are regularly updated, This is supported by regular simulation system penetration testing and back-ups.

Film piracy - Film piracy, aided by technological advances, continues o he a real threat to the cinema industry generally. Any theft
within our venues may result in distributors withholding content to the business. Bveryman's typically smalles, more intimate
auditoria, with much higher occupancy levels than the industry average, make our venues less appealing to film thieves.

Reputation - The strong positive reputation of the Everyman brand is a key benefil, helping to ensure the successful future
performance and growth which also serves to mitigate many of the risks identified above. The Group focuses on guest experience
and monitors feedback from many different sources. A culture of parinership and respect for guests and our suppliers is fostered
within the business at all levels. We continue to see our market share increase and receive extremely positive guest feedback,
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Principal risks and uncertainties (continued)

People - Loss of key management may restrict our ability to deliver the Group strategy. The Group continually reviews and optimises
organisational structures, talent development, recruitment, succassion planning, reward structures and competitive incentive plans
The Group is an equal opportunity employer and is compliant with relevant employment laws.

Compliance — Failure to adhere to regulatory requirements such as listing rules, taxation, health and safety, planning regulations and
other laws may lead to financial penalties and repetational damage. The lgmup completes compliance documentation for venue health
and saflely, and food safety audits, twice per year, W run reguiar training and development to ensure we have appropriately gualified
staff. The Group seeks expest opinion where relevant on other specialist compliance areas including listing rules, taxation, health and
safety, planning regulations and other laws.

Competition — The Group operates in a competitive landscape, with other cinema operators prasent within the catchment area of
many of its venues. Everyman differentiates its offering with expert film curation, beautifully designed signature spaces, a distinctive
hospitality offer, excellent guest services and high guality food & beverage.

Financial risks

The Board has overall responsibility for the determination of the Group's risk management cbjectives and policies. The overall objective of the
Board is to set policies that seek to reduce risk as far as possible without unduly affecting the Group's competitiveness and flexibility, The
Group's operations expose i1 to a variety of financial risks including liquidity, interest rate and credit risks. The Group has controls in place to
limit the impact of adverse effects of these risks on the Group. The Group takes out suitable insurance against property and operational risks
where considered material to the anticipated revenue of the Group.

Liguidity risk

Financial resilience is central to our decision making and will remain key for the foreseeable future. We prepare short-term and fong-term cash
fiows, Group adjusted EBITDA (pre and post IFRS 16] and covenant forecasts to ensure risks are identified early. The banking facility, with
Barclays and Natwest, has quarterly covenant obligations which are set at level that the Group is forecasting to be within, The Board reqularly
reviews liquidity forecasts and these form a part of the manthly Board packs.

Interest rate risk

The Group has direct exposure to interest rate movements in relation to interest charges on bank borrowings, with a 1% increase in rates
resulting in an increase in interest charges of £0.3m on current forecast barmowings over the next twelve manths. The Board manages this risk by
minimising bank bormowings and reviewing forecast Dormowing positions,

Credit risk

Credit risk is the risk of financial foss to the Group if & customer or counterparty to a financial instrument fails to meet its contractual obligations
and arises principally from the Group's receivables from customers, The Group attempts to mitigate credit risk by assessing the credit rating of
new customers prios to entering into contracts and by entering into contracts with customers with agreed credit terms.



Everyman Media Group PLE
Annual report and fingncial statements

2025 is the third time that the Group reports under the Companies [Strategic Report) [Climate-Related Financial Disclosure| Regulations 2022, which
are aligned with the Taskforce on Climate-Aelated Financial Disclosures {TCFD). The former Executive managemeant team updated its obligations
under the four pillars of the TCFD and re-assessed the Group's governance and processes accordingly, building off the assessment completed

during 2024,

The four pillars of the TOFD are Governance, Risk Management, Strategy and Metrics and Targets.

Governance
Disclosure Requiremant 2025 Going Forward
Describa the Board's oversight of The Board mesats on a monthly basis. The Board Following the change in Executive
climate-related risks and considers climate change as a principal nsk and Directors at the end of 2025, the new
opportunities recognises that cinema admissions are impacted leadership taam are reviewing the

by perinds of ahnormal, severs, or unseasonal
weather condibions, such as exceptionally hat
wiaather or heawvy snowfall, and that the topic is
also high on the agenda for investors and other
stakeholders,

The Group's Sustainability Committes met once
during 2025, The Sustainability Commitiee was led
by a former Executive Director, who ensured that
all relevant matters were reported to and
considered by the Board.

The Sustainakility Committee ensures that climate-

related risks and opportunities are identified and
managad through ongoing monitoring, scenasio
analysis, stakeholder engagement, and regular
assessments of our operations and supply chain.

The Group continues to work towards developing a
net zero carban emissions strategy

detailed green house gases ["GHG"|
emissions inventory which was prepared
and will review the outputs as part of the
2028 Metncs & Target setting process.

Describe management’s rale in
assessing and managing climate-
related risks and cpportunities

Finance and Operations senior management
currently hold weekly trading meetings, during
which they analyse key financial and non-financial
KPis, These meetings routingly assess the
influence of weather and climate conditions on
trading activities,

Assessment of flood risk is carried out by the
Property team and externally-appointed property
consultants when assessing new venue
oppartunities.

The Group's Sustainability Committes
will meet more frequently to review the
requirements for FY2026 disclosures,

Continue to develop the Group's climate
attion transition plan as part of the 2025
Metrics & Target setting process.

el
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Risk Management

Disclosure Iiﬁimnmnt

2025

Gaing Forward

Describe the organisation’s
processes for identifying and
assessing climate-related risks

Describe the organisation’s
pracesses for managing climate-
related risks

Ine the: prior vear, the Group worked with
externally-appointed sustainability consultants,
CCC Energy Ltd, to complete its Energy Saving
Opportunity Scheme, ESOS. The scheme identified
and reports on climate-related nsks and
opportunitias in terms of energy consumplion arnd
associated emissions,

The resulting actions taken as a result of ES0S
nead to be reported as part of an annual action
plan to the Environment Agency. Detailing planned
reduction aclivity across capital investment,
behavioural change and contral improvernents.
This will be reported on an annual basis going
forward as part of the Environment Agency Action
Plan Submizsion.

Risks and opportunities are identified at a Group
level, The ESOS report has continued to form the
basis for future construction for new sites and
refurbishments to include energy efficient
equipment and systems to reduce direct
EITIEEIans.

The Group is continuing to work towards
developing & net 2ero carbon emissions strategy,
and outlining its processes for managing climate
related risks.

The Sustainahility Committee will
continue to work with our externally-
appointed sustainability advisors on
climate-ralated matters, implementation
of new equipment and processes to
imprave efficiency, whilst reducing
SIMISEI0ns,

Describe how processes for
identifying, assessing and
managing climate-related risks are
integrated into the organisation’s
averall risk management

The Board considers Climate Change to be a
principal risk, in line with the Principal Risks and
Uncertainties detailed earlier in the Strategic
Repart.

Climate Change is considered in key strategic
decisions, where relevant. The Group assesses a
range of energy efficient initiatives for its venues
with the aim to minimise consumption and
emissions. These are outlined further on page 32,

The Sustainability Committee includes an
Executive Director, who will report
identified risks and opportunities to the
Board on a bi-monthly basis.

"
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Strategy

Disclosure Reguirement

Describe the climate-related risks
and opportunities the organization
has identified over the shaort,
medium and long term

The Group defines Risks and Opparlunities over the following lime frames:

e Short-term (81 within 2 years
«  Medium-term (M) 2 to 10 years
= Long-term (L) 10 years +

Opportunities
Reputational (S,M,L)

With an ever-growing climate-conscious customer base, improving the Group's climate-related
credentials could enhance the reputation of the business and imprave performance.

Risks
Weather (S,M.L]

Trading patlems may vary based on weather conditions; however, the diversity of Everyman's eslate
as8ists in the mitigation of this risk. Additionally, extreme cold, snow, or rainy conditions may impede
suppliers, guests, and staff from accessing certain locations.

Flooding (S.M.L}

Flnoding was identified as a potential risk from extreme weather conditions. All sites were researched
tn assess the current flood risk level based on location from environment govemment data available

During 2024, all 50 locations were reviewed (including the Group's Head Office and the completed
venue in Durhaml. The information came from the gov.uk check for long-term flood risk. The risks are
recorded as Very Low, Low, Medium and High Risk. A flood risk plan for all sites is prepared with
emphasis on the sites with a medium to high-risk potential.

Flood Risk Very Low Low " Medium High
Surface Water Fid 14 L 6
| River & Sea 33 7 | 4 i}
Reservoirs 0 3 G 0
Groundwater ] 3B |1 ]
Supply Chain (S,M,L)

Flnoding, extreme heat, or drought can pose challenges within the supply chain, Contingency plans are
in position for essential product lines, although acquiring them from secondary suppliers may incur
higher cost.

Compliance (M.L)

Increased cost to comply with new government regulation to meet climate targets, such as packaging
tax and carbon taxes. The introduction of Extended Producer Responsibility, ["EPR"), in April 2025, has
had an impacl on cost and operations with Teas incurred for using packaging to cover the cost of
collection and recycling. Solutions are being sought to look to reduce waste generation through
operations, tha use of alternative packaging and draught solutions within the drink offer

In the case of pon-compliance, there could be financial panalties and reputational damage.

12
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Strategy (continued)

Disclosure Requirement

Describa the impact of climate-
related risks and opportunities an
the organisation's business,
strategy and financial planning

The Group's strategy 15 to support lang-term business growth whilst minimising its impact on the
enviranment and aperating in an ethical and respansible way,

The: Board considers Climate Change to be a principal risk and therefore takes it into consideration
when making key business and strategic decisions, where relevant. This includes supplier sslection,
packaging salection, energy efficiency credentials of equipment and specific consideration is given to
current and potential future flood risk in new venue evaluation,

Al idertified risks with potential cost implication, as per the section above, are considered in the
Group's financial planning, with sensitivity scenarios prepared, where considered refevant.

Describe the resilience of the
organisation’s strategy, taking into
consideration different climate-
related scenarios, including a 2°¢
or lower scenanio

The environmental risks considered included a 2°c increase in global temperature. This scenarnio has
the potential to affect extreme weather conditions including heatwaves, droughts, floods and wildfires,
In addition, the health impact from zir pollution and heat stress increases demand on cooling, which
may have a knock-on impact on enargy prices.

The Board have considered the above scenano and do not consider the business to be significantly
impacted, given that it is not in a high-risk sector.

Metrics and Targets

Disclosure Requirement

Disclose the metrics used by the
organization to assess climate-
related risks and opportunities in
ling with its strategy and risk
management process

The Group considers the following metrics to assess climate-related Risks and Opportunities:

Direct 1C02e emissions {Gas / Electricity) per sg. fl
We will look to set reduction targets as part of intensity metrics for the near term in relation to
direct emissions within Scope 1 and 2

+  Re-cycling rate is measured and monitored through our partnership with First Mile:

Qur recycling rate was 63.7% in the year (2024: 63.4%).

Our tood waste recycled increased from 2.4% o 5.7% m 2025,

Other recycling streams increased by over 4.0% year-on-year,

In terms of recyeling rate, we saw an average increase of about 5% by venue,
resulling in about £5k in cost savings on general waste,

[}

O 0o D

Disclose Scope 1. Scope 2 and, if
appropriate, Scope 2 greenhouss
gas ["GHG"| emissions and the
related risks

Plaasa refer to the Streamlined Energy and Carbon Reporting {"SECR”) statemant in the Diractors’
Aepaort.

Dascribe the targets used by the
organization to manage climate-
relates risks and opportunities and
performance against targets

During 2026, the Group will work on establishing basa line metrics for climate-related KPls, through
partnarships with First Mile and Zero Carbon Services, as described abave.

First Mile are the Group's recyeling and wasle management, supporting the Group to minimise ils
environmental impact, as described on page 21

Zero Carbon services support the group with SECA and identifying opportunities to reduce the Group's
energy foatorint.
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Introduction

The financial information presentad 45 as at and for the 52 week financial penods ended 1 January 2026 ("2025"), The comparative penod is for
the 53 week peniod ended 2 January 2025 ("2024%). Adjusted results for 2024 are presented on a 52 week basiz,

Basis of presentation of results

The Group presents adjusted results to provide additional clarity and understanding of the Group's underlying trading, Adjusted results are
before depreciation, amortisation, profit or loss on disposal of Property, Plant & Equipment, pre-opening expenses and certain exceptional items.
2024 Adjusted results exclude the additional week of trading ["Week 537,

The Graup has presented Non-GAAP adjusted EBITDA on both a pre- and post-IFRS 16 basis. The post-IFRS 16 measure 15 stated hefore the
deduction for rent paid in the period, and remains the key metric for internal decision-making, with the pre-IFRS 16 measure used for loan facility
compliance,

All results within the Financial Review are adjusted resulfts, unless specified. A reconciliztion between Statutory and Adjusted results is shown
at the end of this report,

Financial highlights for the 52 weeks ended 1 January 2026'

e Stawtory Aevenue of £116.6m (FY24; 107.2m|, up 8.8%
e Statutory Gross profit of £76.8m (FY24: £69.1m), up 11.2%
»  Statutory Operating loss of £2.9m (FY24: £3.4m loss)
e  Statutory Loss before tax £10.2m (FY24; £10.2m loss)
s Basicloss per share of 11.35p (FY24: 9.36p).
«  Adjusted Revenue of EV16.6m (FY24: £103.7m), up 12.4%
= Adjusted Gross profit of £76.8m (FY24: £67.0m), up 14.6%
= Adjusted Operating profit of £2.1m (FY24: £0.5m profit)
s Mon-GAAP adjusted EBITOA post IFRS16 of £17_0m (FY24: £15.4m), up 10.6%
e Net banking dabt £21.6m (FY24: £18.1m)
o Admissions of 4.4m, up 6.1% versus the S2-week comparative, (FY24 53 waeks: 4.3m)
Adjusted results® Statutory results?
2025 2024 2025 2024
£000 £000 £000 £000
Aevenue 116,596 103,748 116,596 107.173
Cost of sales 139.761) 136,722} 139,761} 138,106}
(Gross profit 76835 67,026 76,835 69,067
Gross profit mangin 65.9% G4.6% 65.9% 54.4%
Other income B8 506 936 506
Administrative expenses excluding D&A {60,509) 152,146} {65,796} 158,068
Depreciation and amortisation {"DEA") {14.983) 114,867) {14 963) {14,867}
Operating profit/{loss) 2,061 519 (2.938) (3,362
et finance |expense) (7,244} (6,855} (7,244} (6,855}
Lozs before tax (5,183) (6,336) {10,182) {10,217)
Tax [charge)/credit (1,171) EEd (164} 1,682
Loss after tax (6.354) {5.385) {10,346) (6,535}
Earnings per share [pence) |6.97) {5.52) (11.35) {9.36)
EBITDA pre IFAS-16 9,182 8,271 4183 4,390
EBITDA post IFRS-16° 17,024 15,386 12,025 11,505
EBITDA post IFRS-18 margin 14.6% 14.8% 10.2% 10.7%
MNet debt 21,582 18,117 21,582 18,117

' The ¥OY % changa 3 calcdlatad on wounded pumbars
' & remnclition betaeen Sty ood Adjusted resuts is shown at the end ol this semit
VR Adjusted ERITDA post #RS1E inchusding Weet 52 trading was £16 10000

During the pernod, the Group has benefited from opening o new venues al Brentford and The Whiteley (Bayswater) and from the new venues
opened in 2024 at Bury 5t Edmunds, Cambridge and Stratford Intemational.

The Statutory operating loss was £2.9m (FY24: £3.4m) which includes a net impairment charge of £2.9m in tha period (FY24: £2.7m]. The
Statutory loss after tax was £10.3m (FY24: £8.5m) due to additional interest charges on lease liabilities relating to the increased number of
venues and a deferred tax charge of £0.2m (2024: £1.7m tax credit} which are further described below,
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The Group report adjusted revenue of £116.6m and adjusted operating profit of £2.1m (FY24: £103.7m and £0.5m respectively), Adjusted EBITDA

post IFRS-16 was £17.0m (FY24: £15.4m| reflecting an EBITDA margin of 14.6% (FY24: 14.8%). Group adjusted {oss after tax of £6.4m (FYZ24:

£5.4m) and basic loss per share of 6.97p (FY24: 5.92p|.

Group net debt was £21.6m at the period-end {2024: £18.1m), with the intrease utilised to support the Group’s working capital requirements,

venue expansion and purchasa of long leasehold at Bamet.

Revenue

The Group delivered revenue of £116.6m, growth of 12.4% on Adjusted Revenues for 2024, Adjusted revenue for 2024 excludes £3.4m of

revenue from Week 53 trading.

Adjusted results Statutory results

2025 2024 2025 2024

£000 £7000 £7000 £7000

Film and entertainment 55,601 50,082 55,601 51,848
Food and beverages 49.926 a4 414 49,926 45,861
Other 11,069 9,252 11,069 9.443
Total Revenue 116,596 103,748 116,596 107,173

Film and entartainment reveniee grew 11.0% perod-on-period, compared to Adjusted Revenues for 2024, which exceeded UK box office revenue
growth of 1% in 2025, Paid for Average Ticket Price of £12,57 (FY24; £11.99), was a 4.3% increase compared to the prior period. Admissions were

4.Am, an increase of 6.1% on the 52-week prior period comparative.

Market share increased from 5.4% to 5.8% in 2025 (+7%) aided by two new venue openings in the period, as well as the benefit of prior period
openings. Key films which exceeded market share in 2025 included Srigipet Jonas: Mad About the Boy, Wicked" For Good, FI The Mawvie, Mission:
Impossdie - The Final Rectanig, Downlower Abbey: The Grand Fngle, One Battle After Anpther, The Roses and 4 Somplete Unkrown,

Food & beverage revenue grew 12.4% period-on-period, when compared to adjusted revenues for 2024, with spend per head ["SPH”) increasing
by 5.9% to £11.32 (FY24; £10.69), compared to adjusted SPH for 2024, This growth was prmanily supported by increased venues, admissions, and

angoing menu development.

Other revenue grew by 19.6% penod-on-period, when compared to adjusted revenues for 2024, This included memberships which graw by

18.5%, reaching 66,910 members (2024: 56,486,

Gross profit

Gross profit is calculated as revenue less directly attributable cost of goods sold and does not include any employee costs, Gross profit was

£76 8m, a 14.6% increase when compared to the adjusted Gross profit for 2024,

Gross profit margin was 65.9% for 2025 (Adjusted Gross profit margin FY24: 64.6%), with the improvement due to continued strang cost contral

by our Filmeand Procurement teams.

Other income

Adjusted Other income of £0.7m (FY24: £0.5m| comprises landlord compensation. Statutory other income includes landlord compensation of E0.7m
(FY24: £1.5m} and a £0.3m gain on the disposal of the Barnet ocoupational lease, During the peniod, the Group exited the Bamet occupational lease
and acguired the long leasehold for £1.1m including associated acquisition costs. The derecognition of the cccupational lease gave nise to a £0.3m

exceptional gain in the period.

Administrative expenses Adjusted results Statutory results
2025 2024 2025 2024
£000 £000 £°000 £000
Administrative expenses excluding D&4 {60,5049) {52,146} {65, 796 158,068
Depreciation & amortization {14,963 {14,867} 114,963} {14.867)
Total Administrative expenses {75.472) {67,013) (80,759) (72,935}

Adiusted administrative expenses excluding D&A wers £60.5m (FY24: £52.1m), a 16.0% increase in the pennd, comprising of;
e  Employment costs were £35.7m (FY24: £30.3m), increasing by 17.8%. This was due to additional employees required to support new
venues, the rise in Mational Insurance contribution (“NIC™) from 13.8% to 15% in April 2025, and the Mational Living Wage {"NLW™)

which increased by 6.7% in April 2025 (FY24: 9.8% increase), The combined NIC and MW changes contributed to £1.7m of the period-

on-period employment cost increase [FY24: £1.5m intrease).
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s Property costs were £12.1m {FY24: £11,1m), increasing by 8,1% in the period due to the new venues opened during 2025 and the impact
of venues opened in 2024
e [lther costs wera £12.7m (FY24; £10.7m), increasing by 19.2% in the period due to new venues and higher cleaning, IT and marketing
costs.
Statutory administrative costs inclede £5.9m of exceptional costs (FY24: £4.7m), which are further described below, and 2024 includes Week 53
administrative costs of £1.3m.

Exceptional costs Statutory results

2025 2024

£000 £000
Restructuring, transformation and other costs 777 1316
Share-based payment expanse 541} 504}
Loss on disposal of property, plant and equipmant (265} (241}
Pre-opening expenses (758} (688}
Impairment of assats [2.346) (2,626
Total Excaptional costs {5.287) {4,665

Exceptional costs include:

»  Restructuring costs, and transformation costs were incurred in the period in relation to the termination of certain employment, IT and
guest relations comtracts and transforming the guest relations team. The prior period exceptional costs mainly related to technology
transformation costs, professional advisory fees and recruitment costs relating to certain Head Office teams.

«  Share based payments charge are treated as an adjusting itam as this vests over a number of years and the charge does not directly
relate to the current penods trading.

e  The loss on disposal of property, plant and equipment is treated as an exceptional item as management does not consider this to bean
ardinary trading activity for the Groug.

Pre-opening expenses mainly include venue stall costs [new venue preparation and stafl training) and properly expenses (such as
utilities, service charges and business ratesh incurred prior 1o & new venue opening.

s fspart of the year end process, the Board camied out a detailed review of the performance of all venues in order to identify indicators
of potential impairment. The Board considered factors including overall venue profitability, cashflows, growth levels achieved and local
market conditions when making this assessment, Where indicators were identified, a full impairment review based on future cash-flows
was performed. The annual impairment assessment requires an estimate of the recoverable amount by reference to a judgement of
future cash flows from venues, details of the key assumptions utilised in the assessment are discussed in note 18 10 the financial
statements. As a result of the assessment, a number of venues were highlighted where future cashflows did not support the carmying
value of the assets associated with the specific location, resulting in an impairment change

Total Administrative Expenses (Exceptional costs) includes a net impairment charge of £2.9m (FY24: £2.6) comprising:

o animpairment charge of £4.1m {FY24; £2.6m). This is based on the Board's assessment that, at the Balance Sheet date, the
present value of future cash flows was lower than the carrying amount of the assats of each identified cinema including
Right-of-Use Asset and Property, Flant and Equipment, plus allocated goodwill where applicable,

o animpairment reversal of £1.2m (FY24: nil), relating to one venue. The impairment reversal was supported by the Board's
assessment that the conditions which resulted in the initial impairment no longer existed, and that the venues performance
had improved,  The present value of future cash flows, representative of the operations of the venue under the new
environment, were higher than the carrying amount of the assets which collectively supported the reversal of the historic
impairment charge.

Whilst an impairment has been recognised, the Board anticipates that the UK Box Office will continue to improve during 2026 and 2027
and will closaly monitor the impact of this on any venues with carried forward impairment to Right-of-Use Assets and Property, Plant
and Equipment, in the event that any charges previously incurred can be reversed.

Depreciation and amartisation

The depreciation and amortisation charge of £15.0m in the period |FY24: £14.9m] includes £9.8m charge for tangible assets (FY24: £10.0m|, £4.3m
Amortisation of right of use assets (ROUAJ (FY24: £4.1m] and £0.8m amortisation of intangible assets (FY24: £0.5m|
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Finance Expense

Financial expenses were £7. 2m [FY24: £8 8m| relating mainly to interest charges on the Group's lease liabilities and banking facilities. £0.3m of
the increase relates to the impact of new leases enterad into dunng the penod, £0.1m relates to the increased draw down on the Group's Revalving
Credit Facility partly offset by the benefit of lower underlying interest rates and £0.1m lower bank loan arangement feas.

Taxation

The Group has a statutory tax charge of £0.2m for the period (2024: £1.7m credit) comprising £1.5m increased Deferred tax liabilities associated
with property, plant and equipment allowances partly offset by £1.2m increased tax losses recognised a5 a Deferred tax asset.

The Group's statutory effective tax rate at the period-end is 1.6% due to deferred tax assets not recogmised on structural building allowances and
depreciation on fixed assets which did not qualify for capital allowances,  In the prior period, the Group's effective tax rate of 16.5% is due to fixed
assets which do not qualify for capital allowances, and a prior year adjustment.

The net defered tax asset al the period-end of £4.3m includes £12.9m of tax losses (gross brought forward losses of £50.6m|, £0.5m of IFAS1E
deferred tax assets, offset by £9.1m of property, plant and equipmient defemed tax liabilities, and £0.2m of other deferred tax liabilities.

The Group continues to recognise the tax losses as a deferred tax asset due to increased cerainty over future trading performance. The gross
brought forward tax losses are expectad 1o be ulilised by the Group aver the next five years,

The Groug has £6.7m of deferred tax assels that are unrecognised at the period-end.

The Group's adjusted tax charge of £1.2m for the penod (FYZ4: £0.9m credit), is driven by non-gualifying depreciation and tax losses
unreconnisad, The prior year adjusted tax credit of £0.9m is driven by non-qualitying depreciation partially offset by a prior year adjustment,

The main difference between the 2025 statutory and adjusted tax is due to the impairment charge which gives nise to a £0.7m defered tax credit,

Non-GAAP adjusted EBITDA

In addition to performance measures directly observable in the financial statements, the following additional performance measures are used
internally by management to assess performance;

WNon-GAAP Adjusted EBITDA
Admissiong

Paid-for Average Ticket Price
Food & Beverage Spend per Head

Management believes that these measures provide useful information to evaluate performance of the business as well as individual venues, to
analyse trends in cash-based operating expenses, and 1o establish operational goals and allocate resources.

Mon-GAAP adjusted EBITDA is defined as earnings before interest, laxes, depraciation, amortisation, profit ar loss on disposal of Property, Plant &
Equipmant, impairment, share based payments, pre-opening expenses, exceptional costs and excludes Week 53, 2024,

Mon-GAAP adjusted EBITDA post-IFRS16 was £17.0m (FY24: £15.4m, FY24 {Week 53] £16.2m). Non-GAAP adjusted pre-IFRS16 was £9.2m (2024;
£8.3m).

The reconciliation between operating profitd loss) and non-GAAP adjusted EBITDA 35 presented below:

Adjusted results Statutory results

2025 024 2025 024

£000 £000 £7000 £000

Operating profit/{loss) 2.061 59 (2.938) {3.362)
Depreciation and amortisation 14 963 14, 867 14,963 14 867
EBITDA post IFRS16' 17,024 15,386 12,025 11,505
Aent costs (7.842) (7,115} (7,842} (7,115}
EBITDA pre IFRS-16 9,182 8N 4,183 4,390

' 2024 Adjusted EBITDA post IFRS1E including Week 53 trading was £16,170,000.
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The Group has presented Non-GAAP adjusted EBITDA on both a pre- and post-IFRS 16 basis. The post-IFRS 16 measure, is belore a deduction for
rent paid in the period, and remaing the key metrie for intemal decision-making, with the pre-IFRS 18 measure used for foan Tacility compliance.

The reconciliation between operating profit/(loss) as determined under IFRS to adjusted operating profit is presented below:

2025 2024
£:000 £000
Operating |oss as determinad under IFRS (2.938) 13,362
Adjustments:
Exceptional gain on disposal of Barnet occupational lease (Zaa) ]
Exceptional costs [FLi 316
Share-based payment expensa 541 594
Loss on disposal 265 241
Pre-opening expenses 758 HaR
Impairment of Tixad assats 2,946 2,626
Week 53, 2024 trading ] (784}
Total adjusting items 4,993 3,881
Adjusted operating profit 2)081 519
Balance sheet
2January  1.January
2026 2025
£°000 £000
Non-current assets 175,818 182,168
Current assets 16,285 18,233
Totel assets 192,103 200,401
Current hahilities 3176 30,271
MNon-current liabilities 134,280 133,678
Total liabilities 165,456 163,949
Met assets 26,647 36,452

Met assets reduced by £9.8m from £36.5m to £26.7m reflecting the statutory loss after tax of £10.3m, offset by the share-based payment credit to
reserviss of £01.5m,

Nan-curramt asseis
Mon-current assets reduced by £6.4m in the perod, principally due to amortisation, depreciation and impairment charges on Right-of-use assets
and Property, Plant Equipment which exceeded additions from new venues

Current assots
Cash and cash equivalens of £8.4m {FY24: £9.9m) reduced by £1.5m in the pericd due to working capital requirements, venue expansion and

purchase of the Barnet long leasehold.

Current liabilities
Trade and other payables of £27.5m (FY24: £28.1m| includes higher deferred revenue reflecting stronger membership at period-end.

Current right of use lease liabilities increased by £1.4m in the period, with the total lease liability of £106 4m reducing by £0.1m compared to the
prior period,

Bormowings increased by £2.0m in the period, as the RCF was utilised to support the Group's working capital requirements and venue expansion,

Mon-current right of use lease liabilities decreased by £1.4m.
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Cash Flow and Liguidity

The Group ended the period with cash and cash equivalents of £8.4m (FY24: £9.9m] and net banking debt of £21.6m (FY24: £18.1m). The increase
in net debt was to support working capital requirements, venue expansion and Bamet long leasehold purchase, The Directors believe that the
Balance Sheet remains well capitalised, with sufficient working capital to service ongoing requirements,

Met cash generated from operating activities was £15.5m (FY24: £21.6m) with a net cash outflow for the period of £1.5m (FY24: £3.2m infiow).
Operating Cash Flow included a working capital inflow of £0.4m (2024: £6.8m outfiow).

Cash flow used in investing activities was £13.0m [FY24: £16.1m| which includes £3.6m spend on expansionary capital expenditure before landiond
cantribution {FY24: £11.2m), £1.1m purchase of Bamet long leasehold and the remainder on maintenance capital expendiure. The expansionary
capital expenditure was mainly for payments for the new venues Brentford and The Whiteley |Bayswater], and residual payments for new venues
opened in 2024,

Cash flow used in financing activities was £3.5m (FY24: £2.3m). This includes £7 8m in capital and interest |lease payments (FY24: £7.7m), £2.2m
in interest payable on borrowings (FY24: £2.3m), offset by £2.0m net drawdown (FY24: £2.0m} and the receipt of £4.5m in landlord contributions
(FY24; £5.7m) in relation to its new venues opened in the period.

Free Cash Flow Pre Mew Openings was £1.9m in the period (FY24: £6.5m). Free Cash Flow Pre New Openings is defined as operating cash flow
less [ease payments [excluding contributions from new openings), investing cash Mow (excluding payments made for new openings/long
leaseholds), and interast paid on borrowings

Banking

The Group retaing its £35.0m three-year loan facility with Barclays Bank Plc and National Westminster Bank Pz, which was agreed on 17 August
2023. The facility also includes an additional £5m accordion element, subject to lender consent. In December 2025, the Growp agresd 1o exlend
tha facility to 30 Auwgust 2027 to ensure that the Group had certainty over its banking facilities and ensure it was well positioned to take advantage
ol opportunities moving forwards.

Cowvenants on the loan facility are based on Adjusted Leverage and Fixed Charge Cover. The Group's current forecasts demonsirate that the Group
will remain within these covienants for the foreseeable future

At the end of the year, the Group had drawn down £30.0m (2024: £28.0m) on its facilities and held £8.4m in cash (2024 £9.9m). The undrawn
facility was £5.0m (2024 £7.0m) and net banking debt £27 6m (2024; £18,1m|,

Annual General Meeting

The Annual Ganeral Meeting of the Company will be held on 25 June 2026 at 3:30am at Everyman Cinema Hampstead, 5 Holly Bush Vale, Londaon
M3 BT
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Our Board of Directors are bound by their duties under the Companies Act 2006 (the “Act”) to promote the success of the company far the banefit
af pur members as a whale taking into account the factors listed in section 172 of the Act. In doing so, however, they must have regard for the
interests of all of our stakeholders, to ensure the long-term sustainability of the Company. The Board is therefore responsible for ensuring that it
fulfils its ohiigations to those impacted by our business, in its stakeholder consideration and engagement.

The angoing sustainable success of Everyman is dependent on its relationship with a wide range of stakeholders, including consumers, employees,
governments & regulators, guests, suppliers, and investars. We are aware that each stakeholder group requires a tailored engagement approach
in order o foster effective and mutually beneficial relationships, Our understanding of stakeholders is then faclored into Board discussions,
regarding the potential long-term impacts of our strategic decisions on each group, and how we might best addeess their needs and concemns. The
Board understands that it is not always possible to pravide positive outcomes Tor all stakeholders and therefore, sometimes, must make decisions
based on the competing priorities of stakeholders. However, the Board acts in the best long-term interests of the Company and its stakeholders
generally.

Throughout this Annual Report, we provide examples of how we:

= Take into account the likely consegquences of long-term decisions;
Consider the interests of the Company’s employees;
Consider the interests of the Company’s shareholders;
Foster the Company's business relationships with suppliers, guests and others;
Undarstand our impact on our focal community and the enviranment; and
Maintain a reputation for high standards of business conduct.

This section serves as our section 172 statement and should be read in conjunction with the Strategic Report and the Company's Corporate
Governance Statement. Section 172 of the Companies Act 2006 requires Directors to take into consideration the interests of stakeholders in their
decision making. The Directors continue o have regard 1o the interests of the Company’s employees and other stakeholders, including the impact
of its activities on the community, the environment and the Compary's reputation, when making decisions, Acting in good faith and fairly between
members, the Directors consides what is maost likely 1o promote the success of the Compary Tor its members in the long term.

The principles underpinning section 172 are not only considered at Board fevel, the differing interests of stakeholders are taken into consideration
by management when making wider husiness decisions. The Board regularly reviews our pringipal stakeholders and how we engage with them,
The stakeholder voice is brought into the Boardroom throughout the annual cycle through information provided by management and also by direct
engagement with stakeholders themselves. The relevance of each stakeholder group may increase or decrease depanding on the matter or issue
in guestion, so the Board seeks to consider the needs and priorities of each stakeholder group durirg its discussions and as part of its decision
making.

The table below acts as our 517201 statement by setting out the key stakeholder groups, their interests and how Everyman has engaged with them
over the reporting period. However, given the importance of stakehoider focus, tong-term strategy and repitation, these themes are also discussed
throughout this Annual Report.

Stakeholder Their interasts How we engage 2025 highlights
Our employees «  Training, development and | = Internal communications portal «  Moved our intemal
CAresr prospects. avaitable 1o all employvees commenications to Workvivo
+  Health and Safety «  (pen door policy, with all «  Created development
= Working conditions employees able o communicate opportunities for all levels,
= Diversity and Inclusion with each other directly building a pipeline of
«  Human Rights and modem | = Regular surveys at key internal talent
slavery emplayment milestongs «  Developed new digital
. Fair pay, employee benafits - Whistleblowing procedures and training content
awhistleblowing helpling o Dur "Miles for MediCinema™
¢  Ongoing training and initiative, invabving all venie
development opportunities teams to raising funds for
Leadership training MediCinama through
Charity partnerships and walks/tycles/cake sales etc
fundraising oppartunities «  Devaloping a programme to
=  Employes bensfits, including celebrate service
aceess to Wagestream and our milestones, life moments
Ermployes Assistance programme and exceptional
with Hospitality Action, performance
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Stakeholder | Theirinterests How we engage 2025 highflights
Our guests «  Comfort and hospitality = Venue staff welcome and = Twionew state-of-the-art venues opened,
«  Good quality food and drink farewel| guests increasing aur geographical reach
»  High guality viewing «  Strong focus on in-theatrs
anmvironment SETVICE
»  Faseof access «  Film introduction creating
o« Salely engagementl with the guest
o [lata security +  Regular review of menu
guality and seasonality
= High specification auditoria
e (Guest support semvice
«  Marketing and
communications
Our suppliers | »  Workers' rights *  Initial mestings and «  Continued o work with Change Please
& landiords »  Supplier engagement and negotiations (Everyman's coffee provider) whao dedicate
management to prevent «  KPls and Feedback 100% of their profits to fighting
modern slavery = Board approval for homelessness
»  Fair trading and payment significant changes to = Retained 2 stars for Food Made Good, the
terms suppliers first cinema in the UK to be accredited,
e Sustainability and «  [irect engagement batween
environmental impact suppliers and specified
«  Collaboration coumpany contact
e Long-lesm partnerships
Ourimvestors |« Comprehensive review of = Regular reports and anabysis | = Bi-annual investor roadshows
financial performance of the on investors and =  Aegular ad-hoo communication with
business shareholders shareholders
«  Business sustainability o [nvestor roadshows
o High standard of o Annual Report
Qovernance +«  Compary website
e Success of the business «  Shareholder circulars
=  FEthical bahaviour « AGM
e Awareness of long-term =  Stock exchangs
strategy and direction announcements
Ourbanking | e  Business performance & e Heqular meetings & updates | »  Heguiar meetings and communication with
partneds forecast accuracy +  Reqular repors and analysis banking partners
«  (Cash management and = Annual Report = Ongoing monthly reporting
financial control = Stock exchange
«  Compliance with faws and announcements
regulations
e High standard of
QOVEMANCE
+  Fthical behaviour
»  Data security
Reguiatory =  Compliance with = Company website Full review of pay across all roles
bodies requlations «  Stock exchange NOMAD attends Board meetings to update
«  ‘Worker pay and conditions announcements on compliance
e Gender Pay reporting «  Annual Report
s Haalth and Salety «  Direct contact with
o Treatment of Suppliers regulators
®  |nsurance +  Compliance updates at
«  Waste and environment Board Meatings
Consistent risk review
Community «  Sustainability +  Philanthropy = B9.7% of waste is recycled, and none goes
and ¢  Human Rights «  Oversight of corporate to fandfill.
Erwironment |« Energy usage responsibility plans #  The Recycling rate increased by 5% per
«  Recycling «  [CSRinitiatives venue, and food waste increasead from
«  ‘Waste Management «  ‘Workplace recycling Z.4% in 2024, t0 5.7% in 2025
«  Community outreach and policies and processes = All food waste is sent to a facility that
CSR anaerohically digests it, genarating heat
that powers the National grid, and the
leftover fond is used as fertiliser.
= (ther recycling streams also increased by
over 4% year on year.
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Everyman Media Group PLE
Annual report and fingncial statements

Within the Corporate Governance Report on pages 23 to 26 we descrbe how the Board operates and the culture of the business including
employes engagemant.

f&%

Sheree Manning
Chief Financial Officer
28 April 2026
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Corporate Governance

It is the responsibility of the Chairman of the Board of Directors of Everyman Media Group PLC to ensure that the Group has both sound
corporate governance and an effective Board. This is managed by ensuring that the Group and the Board are acting in the best interests of
shareholders, and by making sure that the Board discharges its responsibilities appropriately. This includes creating the right Board dynamic
and ensuring that all impartant matters, in particular strategic decisions, receive adequate time and attention at Board meetings. The Board
considers that the Group complies with the OCA Code so far as it s practicable having regard to the size, nature and current stage of
development of the Group.

While seeking to build a strong govemance framework, the Board is mindful 10 ensure that the Group takes a proportionate approach and
that processes remain fit for purpose as well as embedded within the culture of the organisation. Good governance provides a framework
that allows the right decisions to be taken by the right people at the right tima.

QCA principles
A description of the Group's business maodel and strategy can be found in the Strategic report along with key challenges in their execution
and information in refation to the Group's risk management,

Board of Directors

Philip Jacobson FCA

fndapandent Noa-Executive Chainman

Philip is a fellow of the Institute of Chartered Accountants in England & Wales and was previously a partner at BDO LLP, where he was
involved in a number of flotations in the Ieisure sector, Philip was appointed to the Board on 8 October 2013, and as Chairman on 28
February 2023. Since retiring from BOO LLP, Philip has acted as family office to a small number of clients. The Board consider Philip's
shareholding and tenure as-a director to be immaterial to his independence.

Farah Golant CBE

Evacutive Director — {hief Executive Officer

Farah has spent over 30 vears in the global creative, entertainment, and media industries. Her executive roles have included President of Kyu
Grioup, a callective of leading creative companies, CEQ of the Nike Foundation's Girl Effect, a non-profit organisation that uses media and
technalogy to empower adolescent girls globally, CEQ of Permira-owned ALLIMedia, an independant television, film and digital production
and distribution group and Chairman & CEO of Omnicom's AbY BBDO, a leading UK advertising agency. She has also held board positions
with Huntsworth ple and Aldo Group.

Farah has also served on the British Prime Minister's Business Advisory Group and was a Business Ambassador for the UK's Creative
[ndustries. In May 2010, she was named Businesswoman of the Year by the Asian Women of Achievement Awards and recognised with a
CBE for Services to the Advertising Industry in May 2011,

Currently, Farah serves as Chair of Untold Studios Limiled, a creative studio and community producing onginal content, music and
advertising, She also serves as an Industry Advisor to private equity group Advent International, sitting on the board of their ad tech
comparny Seedlag Advertising, and is a Trustee of the Royal Opera House, King's Trust Intemational, and the Young Vie Theatre.

Farah was appainted as an independant Mon-Executive Director on 24 September 2025, as Interim Chiefl Executive Officer on 1 Janwary 2026
and a Chief Executive Officer on 21 April 2026

Adam Kaye

Executive Director

Adam founded A3K Central plc with his brother Sam in 1993, Adam studied catering at Westminster College, London and subsequently
worked at City Centre Restaurants, before opening the first ASK restaurant at Haverstock Hill in 1993 ASK Central pic was sold in 2004,
Adam was appointed to the Board on 8 Oetober 2013, Adam Kaye is an Executive Director supporting the Company in food & heverage,

operations, strategy and identifying and negotiating new pipeline opportunities.

Charles Dorfman

Exgowtive Divector - Interim Sreative Directar

Charles was co-founder of Esseleo propesties serviced office business (now known as The Office Groupl. He was invelved in the financing of
the development phase of the Oscar winning The King's Speech’ with See Saw films and became the Executive Producer, following this
succass by producing titles such as 'Untouchable’ and ‘The Lost Daughter’. He is CED of Dorfman Media Holdings, Chairman of Media
Finance Capital and Chairs the Young Patrons of the National Theatre. He is a producer-director whose wider media interests include Media
Finance Capital, Lumina Media, Untold Studios, ThinkJam and Vespucct; he is also co-creator of the graphic novel senes Undiscover'd with
former Marvel creative director Joe Quesada.
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Corporate Governance (cont.)

Charles was previously a Non-Executive director, appointed on B October 2003 and was appointed as an Executive Director on 9 February
2026 taking on the role of Interim Creative Director. The Directors do not consider Mr Dorfman o be indepandent in line with the Quoted
Companies Alliance Corporate Govemance Code for small and mid-size quoted companies due to his shareholding in the Company.,

Sheree Manning

Exgrutive Director — Chief Snancial Officer

Sheree has over two decades of experience i senior finance and leadership roles and was appointed as Chief Financial Officer of the Group
on 9 February 2026, juining the Board of Directors on 24 February 2026.

Sheree brings a proven track record of delivenng linancizl and operational excellence. She previously worked at National World ple, one of
the UK's largest local media content publishers, where she has been for five years, serving as Chief Financial Officer since 2023 Prior to this,
Sheree has led finance functions in media content businesses, overseeing reparting, operational structures and MEBA.

During her earlier career she worked (or, amongst others, BBS Group, IMG Media and Sainsbury's. Sheree holds a Bachelor of Commerce
degree from the University of South Australia and qualified as a Chartered Accountant in Australia with Ernst & Young in 2003,

Margaret (Maggie) Todd

Independent Mor-Execetive Directar

Mapaie joined Everyman trom the Walt Disney Studios Motion Pictures European marketing leadership team, where she most recently held
the role of Vice President of Communications for twelve years. Prior to Disney, Maggie worked at Twentieth Century Fox, in the music
industry and has delivered campaigns for BAFTA, AMPAS and warld-renowned European film festivals,

Magagie was appointed to the Board on 14 July 2021, The Directors consider Ms Todd to be independent in line with the Quoted Companies
Allance Corporate Governance Code Tor small and mid-size quated companies.

Michael Rosehill FCA

Nor-Fxecutive Divsctar

Michael is a member of Chartered Accountants lrefand and has spent most of his career at the Lewis Trust Group (owners of the River Island
group of companies) in both the finance and private aquity divisions. Michael is a Director of Blue Coast Private Equity LP. and therefore also
has an interest in the sharsholding of Blue Coast Private Equity LP in the Ordinary Shares of the Company.

Mr Rosehill was appointed as a director on 8 October 2013 The Directors do not consider Mr Rosehill to be independent in ling with the
Quoted Companies Alliance Corporate Governance Code for small and mid-size quated companies due ta his shareholding in the Company.

Baroness Ruby McGragor-Smith CBE

Independent Mos-Execitive Director

Ruby brings with her a wealth of husiness acumen, acquired over a career spanning more than thres decades. One of the few women to
have held the position of Chief Executive at a FTSE 250 company, she grew revenugs at Mitie more than four-fold to £2.2 billion, establishing
it as the largest business in its sector. She 15 highly decorated as an industry leader, winning the ‘Leader of the Year' accolade at the 2011
Mational Business Awards, and in 2013 being recognised by the Financial Times as one of the top 50 female business leaders in the world,
Ruby is a Fellow of the Institute of Chartered Accountants in England and Wales and was appointed a member of the House of Lords in 20015,
She also serves on the boards of the Tideway Tunnel, AtkinsRéalis, and Thales SA France as Mon-Executive Director,

Ruby was appointed to the Board on 20 September 2022, The Directors consider Ruby to be independent in line with the Quoted Companies
Alliance Corporate Governance Code for small and mid-size quated companies.

Former Directors

Alexander Scrimgeour

Executive Director — Group Civel Executive Officer

Alewander joined Everyman from Cite Bragserie, the UK's largest French restaurant Group. He joined Cite as a start-up business in 2008 and
was appointed as joint Managing Director in 2011 and CED in 2015, Alexander has extensive experience in the hospitality sector, and was
appointed to the Board on 18 January 2021 and resigned a5 a Director on 24 December 2025
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Corporate Governance (cont.)

William (Will) Worsdell FCA

Executive Divector — Growp Fnance Director

Will is a fellow of the Institute of Charered Accourtants in England & Wales and has held senior financial roles at several leisure and
hospitality businesses, including Head of Commercial Finance at Cote Brassene, Previously, Will worked in financial and operational planning
at Heathrow for 3 years and started his career with Smith & Williamson, where he qualified as a Chartered Accountant in 2014, Will was
appointed to the Board on 28 June 2022 and resigned as a Director on 13 March 2026

All Directors are encouraged to challenge and to bring independent judgement to bear on all matters, both strateqgic and operational.
Bingraphical details of the Directors can be found on the Group's website.

Board and its Committees
All Mon-Executive Directars are expectad to dedicate at least one day per month to the Group, The Board is satisfied that each of the Directors
are able 10 allocate sufficient time to the Group to discharge their responsibilities effectively. The number of meetings are outhined below.

Attendance by Direclors Board Audit Remuneration MNominatian
Philip Jacobson 1z nfa n'a .
Alexander Scrimgeour™ " nia nia nfa
Adam Kaye 12 n'a nfa n'a
William Worsde| 12 n'a nia n'a
Charles Dorfman 12 n'a 4 .
Magpie Todd 10 2z n'a -
Michazl Rosehill g 7 4 n'a
Ruby McGregor-Smith CBE 0 2 4 n'a
Farah Golant CBE** 3 n'a n'a ni'a
Total meetings held 12 7 a e

*Alexander Scrimgeour resigned as a Director on 24 December 2025
** Farah Golant was appointed as a Oirector on 24 Seplember 2025, This appointment was discussed at the full Board mesting, and a
separate nomination committes meeting was not desmed necessary.

The Directors have both a breadth and depth of skills and expesience to fulfil their roles. The Company believes that the curment balance of
skills in the Board as a whole are appropriate and beneficial for all shareholders and stakeholders. Each Director has significant experence
in building a successful business and offer key expertise that ame benaficial to the Group as a whole,

To enable each Director 1o keep their skill-set up o date, individual training neads are identified as part of the annual Board evaluation
pracess and training is provided as required. All Directors receive regular updates on legal, regulatory and governance issues. In addition,
thara are regular ‘desp dives’ from across the business at Board level to ensure the Directors’ understanding of the operational aspects of
the business are kept up to date.

Advisars

One Advisory acts as Group Setrelary and support 0 ensure the necessary information is supplied 1o Directors on 2 timely basis 2nd 1o
enable them to dischamge their duties effectively. All Directors have access to the advice of the Group's solicitors as well as access to
independent professional advice, at the Group's expense, as and when required.

Meither the Beard nor its Commillees have sought external advice on a significant matter.

Board evaluation

The Board accepts that the Group does not fully comply with this aspect of the OCA code and has not implemented & Board evaluation. In
the frequent Board meetings, Directors can discuss any areas where they feel a change wiould benefit the Group, and the independent Group
Secretary and other Group advisers remain on hand to provide impartial advice.

Culture

The Board recognises that its decisions regarding strategy and risk will impact the corporate culture of the Growp as a whole and that this
will impact the performance of the Group. Similarly, the tone and culture set by the Board will greatly impact all aspects of the Group a5 a
whaole and the way employees behave. The Corporate Governance arrangements that the Board has adopted are designed to ensure that
the Group delivers long term value to its shareholders and that shareholders have the opportunily to express their views and expectations
for the Group in a manner that encourages open dialogue with the Board, Therefore, the importance of sound ethical values and behaviours
i crucial to the ability of the Group to successtully achieve its corporate objectives.
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Corporate Governance (cont.)

A large part of the Group’s activities are centred on an open and respectful dialoges with employees, guests and other stakeholders. The
Board places great importance on this aspect of corporate life and seeks 1o ensure that this flows through all that the Group does. The
Directors consider that the Group has an open culture facilitating comprehensive dialogue and feedback that enables positive and
constructive challenge.

The Board also recognises that as an operator of cinemas within local communities, it has responsibifity to engage openly, transparently
and effectively with community stakeholders, local planning and Government agencies.

The Group places considerable emphasis on maintaining good refations with all its employees. The Group places great importance on
managers at each venue being well trained and capable of recruiting, training and developing a strong team and equips them with the
necessary tools in order to provide a positive working envirenmenl. The Group regularly communicates impartant updates with employees
and seeks engagement and consultation whenever making decisions that affect them or their interests, Emplovees are provided with regular
an-the-job training, including a staff handbook and career development opportunities, The Group places a significant importance on
developing from withir,

The Group is an equal oppostunities emplover and is committed to the employment of people with disabilities and guarantees an interview
for those who meet the minimum selection critena. The Group provides training and development for people with disabilities tailored, where
apprapriate, to-ensure they have the opporunity o achieve their potential. If an employee becomes disabled while in our employmeant the
Group will do its best to retain them, including consulting with them about their requirements, making reasocnable and appropriate
adjustments and providing altemative suitable employment where possible.

The Group has an anti-bribery and confidentiality policy in place to ensure the highest standards of personal and professional ethical
behaviour are adhered to. The Company has adopted a code for Directors’ and employees’ dealings in securities in relation to its Qrdinary
Shares and related securities which is compliant with AIM a5 well as being in accordance with the requirements of the Market Abuse
Regulation which came into effect in 2016 and was transposed into British law following Brexit

There is a system in place for financial reporting and the Board receives regular reports to enabie it to carmy out these functions in the most
afficient manner, These procedures include the preparation of management accounts, forecast variance analysis and other ad-hoc reports.
There are clearly defined authority limits throughout the Group, including those matters which are reserved specifically for the Board.

The Beard has responsibility for the effectivenass of the internal financial control framework. Such & system can only provide reasonable
and not zbsolute assurance against material misstatement, The Group does not currently have, nor considers there is currently a need
for, an internal audit function. As the number of venues operated by the Group increases, the Board intends to reqularly assess the
angoing need for strengthening internal financial controls.

The Board's financial risk management, objectives and policies together with the Board's policies in respect of credit rigk, hguidity nsk
and cash flow risk are set out in the notes to the financial statements.
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Audit Committee Report

The Audit Committes is chaired by Ruby McGregor-Smith FCA and includes Michasl Rosehill FCA and Maggie Todd. Ruby and Michael have
extensive experience as Chartered Accountants working both within audit practice and industry. The Audit Committes met twice during the
year. The external auditor (“auditor”} attended both of these meetings at the invitation of the Committes Chair,

Dbjectives and Responsibilities

The Committee, opesating under its Terms of Aeference, discharged its responsibilites by, amongst other things, reviewing and
mosTibanng;

#  the consistency of, amd any changes to, accounting policies both on a year-on-year basis and across the parent Company and
the Group.

the methods used to account for significant or unusual transactions

whether the Company has followed appropriate accounting standards and made appropriate estimates and judgments, taking
into account the views of the auditor.

the auditors effectiveness and the reappointment of the auditor,

the adequacy and effectiveness of the Company’s internal financial controls and internal control and sk management systems.
the clanity of disclosure inthe Company's financial reports and the context in which statemants are made; and

all material information presented with the financial statements, such as the operating and financial review including the audit
and risk management stalements within the corporale governance report.

Financial Reporting

The Committes concluded that the Annual Report and financial statements, taken as a whole, were fair, balanced, and understandable and
provided the information necessary for shareholders to assess the Company's and the Group's financial position, performance, business
model and strategy.

The Committee reviewed the 2025 full-year and half-year results announcements and considered matters raised by the auditor identifying
certain issues requining its attention,

The Committes has continued its monitoring of the financial reporting process and its integrity, risk management systems and assurance.

External Audit

The Committes will meet with the auditor at least twice a year, once at the planning stage, where the nature and scope of the audit will be
considered, and once post-audit at the reporting stage. The Committes is responsible for reviewing and approving the annual awdit plan
with the auditor and ensuring that it is consistent with the scope of the audit engagement and the effectiveness of the audit,

In addition, the Committee is responsible for reviewing the findings of the audit with the suditor which shall include but not be limited to
discussing any issues which arose during the aedit, accounting and audit judgements, levels of errors identified and the eftectiveness of the
audit.

BOO LLP were appointed as auditor in 2020 following an audit tender process carried out in 2020. The Company will look o rotate auditors
through an external audit tender by 2029

The Committee will engage in discussions with the auditor regarding fees, internal controls and such issues as compliance with accounting
standards.

Risk Management and Internal Controls

The Committee shall keep under review the adequacy and effectiveness of the Company's intermal financial controls and risk management
systems including monitoring the proper implementation of such contrals and will review and approve the statements to be included in the
annual repart concarning internal controls and risk management, The Committes will also consider annually whether there is a need for an
internal audit function and make a recommendation to the Board. At present, the function is not yet considered necessary as day-to-day
control is sutficiently exercised by the Company's Executive Directors, Further details on the Company's risk management and internal
controls can be found on pages 8 and 9.
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Audit Committee Report (cont.)

The Committes also has a responsibility to review the adequacy of the Company's arangements for its employvees and contractors to
confidentially raise any concems about possible wrongdoings regarding financial reporting or other matters, The Audit Committes shall
ensure that these amangements allow proportionate and independent investigation of such matters and appropriate follow up action, In
addition, the Commitize shall review the Company's procedures for detecting fraud and the Company's systems and controls for the
prevention of bribery and receive reports on non-compliance. The Committes will also monitor and ensure the Company's adherence 1o its
AlM Rules compliance palicy.

Significant issues considered by the Audit Committee during the year

During the year the Committee, Management and the auditor considered and concluded what the significant risks and issues were in relation
to the financial statements and how these would be approached. In relation to the 2025 Group financial statements, significant risks have
been identified which are outlined as follows:

«  Management override of controls

o Fraud in revenue recogrition

«  |mpaiment of goodwill, property, plant and equipment and right of use assats.

In addition to the above significant risks, the Committee, management and the external avditor considerad the following elevated nsks:
e [Going concern - refinancing
o Accounting for new property leasas under IFRS 16
e Completeness of lease modifications and rent concessions
s |nvestment impairment (parant entity)
o [Capitalisabon/disposal of assets

Items discussed by the Audit Committee
The Audit Committee discussed the following iterms during its meetings in 2025

The control envirenment, including the processing and approval of costs incurred by the Company,

Going concerm,

The 2024 annual report and related annoencements;

External auditors reports:

Risk management and internal controls,

Reviewed and discussed the approach to risk and evaluation of the appropriateness of materiality levels used, and consideration
of judgements and estimates used by management;

Review of carrying value of cinema assets and goodwill,

Review and consideration of going concem assessment and disciosure;

Consideration of the broader risk management related matter; and

Consideration and approval of the continued engagement of BDO LLP as the Company's reporting accountants.

Since the 2025 year-end the Commities has met twice, and considerad the following:

»  Rewewed and assessed the Annual report and the consolidated financial statements for the Company; and
o Reviewed and discussed the findings from the external auditor as part of the 2025 year-end audit

Auditor’s Independence

The Committee approves the auditor's terms of engagement, scope of wark, the process for the interim review and the annual audit. It also
reviews and discusses with the auditor the written reports submitted and the findings of their work. It Bas primary responsibility for making
recommentdations ta the Board, for it to put to the shareholders for their approval at a general meeting, inrelation to the appointment, re-
appointment. and removal of the auditor.

The Committee is also responsible for reviewing and monitoring the auditor's independence and objectivity as well as their ualifications,
axpertise and resources and the effectiveness of the audit process, taking into consideration relevant UK and other relevant professional
and regulatory requirements. The Group have considered the auditor's independence and continues 1o believe that BDO is independent
within the meaning of all UK regulatory and professional reguirements and the objectivity of the audit engagement partner and audit staff
are not impaired,

Z%&n

Ruby MeGregor-Smith
Chair

Audit Committes

28 April 2026
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Remuneration Committee Report

The Remuneration Committes is chaired by Michagl Rosehill {non-executive Director) and includes Auby MeGregos-Smith and Charles
Darfman. Maggie Todd replaces Charles on the Remuneration Committes effective from & March 2026, following Charles” appointment as
an Executive Director. The Committes meets as required during the vear and invites recommendations as 10 remuneration levels, incentive
arrangemants for senior executives and proposals regarding share option awards from the Chief Executive Officer,

The Remunesation Committee reviews the performance of the Executive Directors and makes recommendations to the Board on matters
relating to their remuneration and terms of service. The Remuneration Committes also makes recommendations to the Board on proposals
for the granting of share options and other equity incentives pursuant o any employee share option scheme of eguily incentive plans in
operation, The Remuneration Committes meets as and when necessary and met four times during 2025 {2024, 4),

Bonus plans, share option awards and the Company's LTIP scheme are regularly reviewed by the Committee to ensure that they are
appropriately incentivising key management.
Responsibilities
The Committee’s principal responsibilities include:
+«  Determining and agreeing with the Board the framewark or broad policy for the remuneration of Executive Management,

Reviewing and having regard to pay and employment conditions across the Company when setting remuneration policy for
Executive Management and espacially when determining salary increases;

*  Approving leaver arangements including redundancies and share option arrangements;
= Approving the design of and determining targets for any performance-related pay schemes operated by the Company;
o  Ouerseeing the design and application of share options and any other such reward plan in conjunction with the Board, and
«  Determining the policy for and scope of pension arrangements for Executive Management
Remuneration

The Mon-Executive Directors, whose remuneration is determined by the Board a3 a whaole, receive fees in connection with their services
provided to the Group, to the Board and to Board Committees,

Certain semior stafl and Executive Directors receive basic salaries, annual bonuses according Lo performance against defined targels, and
certain benefits in kind.

Basic Salary

The bass salary, benefits in kind and Company pension contributions are determined by the Committes with refergnce to the experience and
responsibilities of each individual and having regard to prevailing market conditions.

Annual Bonus

Annual bonuses tor the Chief Executive Officer, Chief Financial Officer and Executive Directors are at the discretion of the Committes and
are based on individual and Company performance targets.

Share Options
The Group’s policy is that in addition to their salaries and boneses, Executive Directors and senior maragement should be awarded share

options in crder that their interests may be more closely aligned with those of shareholders. The company operates a Long-Term Incentive
Plan {LTIP and the Committee recommended to the Board that share options were awarded and set the performance criteria [see note 29)

The Group also operates a non-approved share incentive plan, and believes that all the venue managers, head office staff, and the Executive

and senior management team should have the opportunity to participate, alongside shareholders, in the long-term growth and success of
the Group. During the year awards were recommended by the Commitles {s2e note 29).
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Remuneration Committee Report (cont.)

Directors’ remuneration
For the year ended 01 January 2026

Pension Dther Share-hased

Director Salary  Contributions henefits Bonus payments Total
£'000 £000 £1000 £'000 £°000 £1000

Alexander Scnmgeour’ 33z 0 n - an 433
William Worsdell FCA 180 9 3 16 61 269
Adam Kaye 124 . - . - 124
Philip Jacobson FCA B0 - - - - a0
Charles Dorfman N 1 - . - K]
Michael Rosehill FCA 27 - - - - 2
Maggie Todd 45 . - . . a5
Rulry McGregor-Smith FCA 53 - - - - 59
Farah Golant® 16 . . : : 16
294 20 14 16 141 1,085

' lex resigned as an Executrve Director on 24 December 2025,
? Farah was appointed to the Board an 24 September 2025 and was & Mon-Exacutive Director until 29 Dacember 2025 when she was appointad Interim
Chief Exacutive Dificar.

Far the year ended 02 January 2025

Pension Other Share-hased

Director Salary Contributions benefits Bonus payments Total
£°000 £°000 £000 £000 £000 £000

Alexander Scrimgecur 324 10 9 39 580 962
William Waorsdell FCA 156 B z i1 3] 242
Adam Kays 116 - B 19 - 135
Philip Jacobson FCA ] - - . - 78
Charles Darfrman 28 1 - - - 29
Michagl Rosehill FCA 76 E . - . 26
Maggie Todd 44 = - - - a4
Ruby McGregor-Smith FCA 57 . ; . : 57
829 13 H 76 %1 1573

Other benefits include interest in respect of an amount of uncalled share capital due in respect of the issue of performance shares in
Everyman Media Holdings Limited, & subsidiary of the Company, to Alexander Scrimgenur.

Share based payments are valued using the share price al the onginal grant date.

Remuneration policy for 2026 and future years

The Group remuneration policy is designed to support strategy and promote long-term sustainable success. 1t is committad 1o complying
with the principles of good corporate governance in relation to the design of the Group's remuneration policy. As such, our policy takes
acrount of the QCA Corporate Governance Code. The Committes also considers other best practice guidance such as the QCA Remuneration
Committes Guide and the Investment Association’s Principles of Remuneration, as faras is appropriate to the Group's management structure,
size and listing.

Future salary awards and increases will be set in line with relevant market levels, economic changes and to retain and attract high quality
executives. Performance elements of remuneration will have clearly defined and challenging targets that link rewards to business
performance in the short and medium-term, All variable elements of remuneration are subject to clawback or repayment in the event of
senious financial misstatement or misconduct.
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Remuneration Committee Report (cont.)

Consideration of Shareholder Views

The Remunesation Committee considers feedback received from Shareholders during any meetings or otherwise from time to tme, when
urdertaking the Group's annual review of its Policy. In addition, the Chairman of the Remuneration Committee will seek 0 engage directly
with institutional Shareholders and their representative bodies should any materal changes be made to the Palicy,

Consideration of employment conditions elsewhere in the Group

The Remuneration Commilles considers any ganeral basic salany increase for the broader employes population when determining the annual
salary increases for the Executive Directors, The Remuneration Committee did not consult with other employees regarding remuneration of
the Executive Directars.

Michael Rosehill

Chair

Remuneration Committes
28 April 2026
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The Diractors presant their annual report and audited financial statements for the Group for the year ended 01 Janwary 2026 {2024 year ended
02 January 2025).

Results and dividends

The results of the Group are included in the strategic repart. Further details are shown in the consolidated statement of profit and loss and other
comprehensive income and the related notes to the financial statements. The Group reports a statutory revenue of £116.6m {2024; £107.2m} and
a statutory loss after tax for the period of £10.3m (2024: £8.5m loss). The Directors do not recommend the payment of a dividend {2024; £nil),

Principal activity

The Group is 2 leading independeant cinema group in the UK. Further information is contained in the strategic report. The subsidianies of the Group
are sel aulin the related notes Lo the financial slalements.

Financial risk management: ohjectives and policies

The financial and other risks to which the Group is exposad, together with the Group's objectives and policies in respect of these risks, are set
out in the strateqic report,

Energy and carbon

Everyman recognises that iis operation has an environmental impact globally and is committed to monitoring and reducing its emissions. The
Group is alse aware of the reporting obligations under The Companies and Limited Liability Partnerships Regulations 2018, The table below
sUmmarises emissions and enargy usage to increase the transparency with which the business communicates about the environmental impact
to stakeholders,

Emissions Source 2025 2029
Matural Gas [Scope 1) 733 1.031
Electricity (Scope 2) 2519 305
Fuel for transport {femplayess anly; Scope 3) 15 EE)
Total tC0ze 3267 4,083
Total Energy Usage (kK\Wh) 18,363,832 20,352,805
Energy Intensity - CO2t per fi2 0.0056 0.0083

The ZC5 methodolagy has been used to calculate the GhG emissions is in accordance with the relevant requirements of the following standards;

& GHG Reporting Protocol: Corporate Standard
=  [nternal Organisation for Standardization, 130 (130 140684-1:2018)
«  The Global Reporting Initiative Sustainability Reporting Guidelines

In the period covered by the report, the Group has undertaken the following emissions and erergy reduction initiatives:

= Continued roll-out of air conditioning controls enabling timing, temperature regulation and demand-controlled ventilation for auditona
based on occupancy levels
Caontinued installation of heat recovery reclaiming a portion of the energy used in heating, venting and air conditioning
Continued installation of LED lamps and Passive Infrared Sensors in areas of infrequent ocoupancy 1o conserve electricily usage
Continued roll-out of energy saving catering electrical kitchen equipmeant

«  Fveryman continued to monitor-energy consumption and reduction opportunities, allowing access to real time data on energy usage,
measured al an appliance level 1o help pinpoint exactly where energy is being wasted and help the business make measurable
decisions

Capital structure

The nismber of Ordinary shares inissue at 07 Janeary 2026 was 91.2m {2024: 91.2m). Total issued options over the share capital of the Comparsy
to members of the Board and to certain employess amounted to 5.3m potentially issuable Ordinary shares (2024 5.1m Ordinary shares) which, if
exercised, would comprise 5.5% (2024; 5.3%) of the issued share capital of the Company (including potentially issuable Ordinary shares). See
also Directors” interests below and the related notes. The shares of the Company are quoted on the London AIM market. Mote 29 in the financial
slalements provides further detail.
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Going concern

Current trading is in ling with management expeciations. Management note encouraging trading in the first quarter of 2026, predominantly from
a strong awards season and the success of Adary Supreme, Hamnet, Withering Hedghis and The Housemaiol

The Directors expect a continuously improving film slate in 2026 and 2027 and anticipate that admissions will continue to recover towards pra-
pandemic levels,

Barking

The Group retains its £35.0m ACF facility with Barclays Bank and National Westminster Bank Pic, which was agreed on 17 August 2023, The
facility also includes an additional £5m accordion element, subject to lender consent. In December 2025, the Group agreed to extend the facility
to 30 August 2027 to ensure that the Group had certainty over its hanking facilities and ensure it was well positioned to take advantage of
opportunities moving forwards.

Covenants on the facility are based on Adjusted Leverage and Fixed Charge Cover. The Group has operated within these covenants all year and
expects o continue to do 5o going forward.

AL the end of the year, the Group had drawn down £30.0m (2024: £28.0m) on its facilities and hald £8.4m in cash {2024: £9.9m}. The undrawn
facility was therefore £5.0m (2024: £7.0m| and net banking debt £21.6m [2024: £18.1m},

Base case Scenano

The Directors assessed the prospects of the Group over a five-year period covering projections for 2026 to 2031 in ling wath the planning cycle
adopted by the Group. The assessment considers the Group's current fingncial position and the principal nisks and uncertainties facing the Group
including those that would threaten the business model, future performance, solvency and hguidity,

Sensitivity analysis |s applied to the projections to determine the potential effects should the principal risks and uncertainties occur, individually
ar in combination. The Board also assessed the likely effectiveness of any proposed mitigating actions.

The Directors are satisfied that the Group will be able to operate with sufficient financial flexibility and headroom for the foresesable future,
which comprises the period of at least 12 months from the approval of the financial statements, up to 30 April 2027,

The forecast assumes that admissions grow as the film slate recovers towards pre-pandemic levels, as well as the full year benefit from the two
venues opened during 2025 No new venues are expected to open during 2026; however, the forecast assumes capital investment in 3 new
venues which will open during 2027.

I this scenario the Group maintains significant headrmaom in its banking facilities.

Stress tasting

The Board considers assumptions on admissions to be realistic, particularly congidering current trading and the stronger, more consistently-
phased 2026 film slate. A reduction in admissions of 2.9% during 2026 and 2027 has been modelled. This scenanio would not cause a breach in
the Adjusted Leverage or Fixed Cover Charge covenant,

If such & scenazio were to octur, where the covenants were at risk of breaching, Management would be able to temporarily reduce administrative
expenditure to increase EBITDA and aveid a breach, without material impact to the Group's operations and the guality of the guest experience.
The Group also has the ability to delay the deployment of capital expenditure

The Directors believe that the Group is well-placed to manage its financing and other business nisks satisfactonly and have a reasonable
expectation that the Group will have adequate resources 1o continue i operation for &t least 12 months from the signing date of these
consolidated financial statements.

The Board considers that a 2.9% reduction in admissions is very unlikely, particulary in light of business performancea in the first quarter of 2026,
As a result, the Board does not believe this to represent a matenal uncertainty and therefore consider it appropriate to adopt the going concem
basis of accounting in preparing the financial statements.
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Substantial shareholdings

The Company has been advised of the following interests in 3% or more of the Company's Ordinary share capital as set out below:

Shareholder " of issued % of issued % of issued
share capital share capital share capital

31 March 2026 1 January 2026 2 January 2025

Blie Coast Private Equity LP 29.18% 29.18% 29.20%
Gresham House Asset Management 9,56% 9.56% 9.56%
Adam Kaye 8.17% 5.98% 5.98%
Samuel Kaye 7.38% 6.93% 6.93%
Charles Dorfman 6.53% 6.44% B.44%
Omniplex Holdings Unfimited Company 521% - .
Ot Capital Management - 4% B.11%
Fremier Mitan Investars . 5.84% 5.84%
Killik & Co 2.30% 334% 3.57%
Shore Capital 0.27% 3.29% 3.29%

Directors

Biographical details of continuing Directors are set out on the Company’s websile: investons. everymancinema.com.
The Company has purchased and mainlains insurance to cover its officers against liabilities in relation to their duties to the Group.

The Directors of the Company during the year were:

Directors Function

Adam Kaye Executive Director

Alexarder Scrimgeour (resigned 24 December 2025) Chief Executive Officer

Charles Dorfman (R.N] Mon-Executive Directar

Farah Golant {appointed 24 September 2025} Mon-Executive Director

Maggie Todd [M,A) Independent Non-Executive Director
Michael Rosehill FCA (R,A) Mon-Executive Director

Philip Jacohson FCA (M} Independent Non-Executive Chairman
Ruby MeGragor-Smith (R,A) Independent Non-Executive Director
William Warsdell FCA (resigned 12 March 2026} Finance Director

R = Member of the remuneration committes
N = Member of the nominations committes
A = Member of the audit committes

Directors’ interests in the Company
The following Directors held shares in the Compary at the year-end and date of this report as noted below:

Number of % of issued Numberof % of issued

Ordinary shares  share capital  Ordinary shares  share capital

Director 2025 2025 2024 2024
Charles Dorfman {1) 5,870,027 B.44% 5,870,027 B.44%
Adam Kaye (Z) 5,449,956 5.90% 5,449,955 5.968%
Michael Rosehill FCA (3) 218710 0.24% 218710 0.24%
Philip Jacobson FCA {4 98,336 011% 98,335 0.11%

(1] Charles Dorfman holds 5,950 027 shares at the date of ths repart [6.53%),

{21 Adam Kaye and his parsonally essocated connactions hodd 7,443 356 &t the date of this repart [3.17 %)

{31 Michael Aosehall holds 337,223 shares at the date of thas report [0,37%). Michasl is a Director of Blue Coast Private Equity and therefore has &n interest in ifs saperate
shareholding

(4] Philip Jazobson holds 115 688 shares at the date of this repart {0.13%).
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As at the Balance Sheet date, the following options over Ordinary shares were held by the Directors (see also notes to the financial
statements):

Director Grant Exercise 02 January  Issuedin  Lapsedin  Exercised M January
Date Price 2025 the year the year  in the year 2026

Pence Number Number Number Number Number

Alexander Scrimgeour 8 April 21 100 1,000,000 . - - 1,000,000
24 Ort 22 10 37,333 . - - 333

3 Jan 23 10 70827 - - - 70,827

16 Apr 24 10 68,835 . - - 68,835

15 Apr 25 10 - 531,525 [398 644y - 132,881

Adam Kaye 12 Nov 20 94 533.333 - - - 533,333
Philip Jacohson 2 0ct 13 83 100,200 . - - 100,000
Charles Dorfrman #0ct13 a3 50,000 - - - A0,000
Michael Rosehill 04 Nov 13 a3 50,000 - - - 50,000
William Warsdell 05 hay 22 Gl 100,000 - - - 100,000
27 June 22 60 100,000 - - - 100,000

24 0t 22 0 9312 . - - 9312

3 Jan 23 0 29.545 . . - 29,545

16 Apr 24 10 33133 - - - ka3

15 Apr 25 il] . 287,840 215,580} . 71,960

Total 2,182,318 #19,365 (614,524) - 2,387,159

In addition to the options in the table above, Alexander Scrimgeour holds Growth Shares in Everyman Media Holdings Limited which subject to
certain performance conditions can be exchanged for new shares in Everyman Media Group PLE,

Director Grant Date Exercise 02 Janwary Issuedin Lapsedin Exercised 01 January
Price 2025 the Year  the Year in the 2026

(Pence) Number Year Number

Alexander Scrimgeour 10 June 21 311] 1,000,004 - . . 1,000,000
10 June 21 60 1,000,000 - - - 1,000,000

Total 2,000,000 - - - 2,000,000

N share options (2024: Nil) were exercised by Directors during the year.

Policy and practice on the payment of creditors

The palicy of the Group is to settle supplier invoices within the terms and conditions of trade agreed with individual suppliers. unless other
arrangaments have been agraed.

Employees

The Group places considerable emphasis on maintaining good relations with all its employees. The Group places great importance on managers
at each venua being well trained and capable of recruiting, training and developing & strong team and the Group equips them with the necessary
toaks in order o provide a positive working atmosphere, Employess are provided with reguiar on-the-job training and career development
opportunities and the Group places a significant impartance on developing from within,

The Group is an equal oppartunities employer and is committed to the employment of people with disabilities and cuarantees an interview for
those who meet the minimum selection criteria. The Group provides training and development for people with disabilities tailored, where
appropriate, to ensure they have the opportunity to achieve their potential. If a Group employes becomes disabled while inour employment the
Group will do its best to retain them, including consulting with them about their requirements, making reasonable and appropriate adjustments
and providing alternative suitable employmant where possible.

as
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The Group cperates in increasingly diverse communities and draws its talent from different ethnic backgrounds, faiths and orientations. We seak
to improve the diversity at all levels in the Group and consider it important that we reflect the diversity o the community and the quests we serve,

Political and charitahle donations

The Group made charitabie donations in the year of £4,000 (2024: £Nil),

Disclosure of information to auditar
In the case of each person who was a Director al the time this report was approved:
— 5o far as that each Director was aware, there was no relevant available information of which the Company’s auditor is unaware
—  Each Director has taken all steps that they ought to have taken as a Director to make himself aware of any relevant audit
information and to establish that the Company's awditor was aware of that information.

Auditor

In accordance with 5489 of the Companies Act 2008, a resolution for the re-appointment of BOO LLP as auditor of the Company is to be proposed
Al the fortheoming annual general mesting.

Internal financial control

The Group operates a system of internal financial controls commensurate with its curant size and activities, which 13 designed to ensure that
the possibility of misstatement or loss is kept to @ minimum. There is a system in place for financial reporting and the Board receives regular
reports to enabile it to carry out these functions in the most efficient manner, These procedures include the preparation of managemeant accounts,
forecast variance analysis and other ad hoo reports. There are clearly defined authority limits throughout the Group, including those matters
which are reserved specifically for the Board,

The Board has responsibility for the effectiveness of the intermal financial control framework. Such a system can only provide reasonable and
not absolule assurance against material misstatement. The Group does not currently have, nor considers there is currently a need for, an internal
gudit function. As the number of sites operated by the Group increases the Board intends Lo regularly assess the angoing need for strengthening
internal financial controts,

The Board's financial risk management, objectives and policies together with the Board's policies in respect of price nsk, credit risk, liguidity
risk and cash flow risk are set out in the notes to the financial statements,

byt

On behalf of the Board
Farah Golant

Chief Executive Officer
Everyman Media Group PLC
Studio 4, 2 Downshire Hill
London NW3 1NR

28 April 2026
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The Directars are responsible for preparing the annual report and the Group and parent Company financial statements in accordance with
applicable laws and regulations

Company law requires the Directors to prepare financial statements for sach financial year, Under that law the Directors ase reguired to prepare
the Group financial statements in accordance with UK adapled International Accounting Standards and the parent Company financial statements
in accordance with United Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law).

Under compary law, the Directors must not approve the financial statements unless they are satisfied that they give a tree and fair view of the
state of affairs of the Group and parent Company and of the profit or loss of the Group for that period.

In preparing each of the Group and Parent company financial statements, the Directars are required to!

e Select suitable accounting policies and then apply them consistently.
Make judgements and estimates that are reasonable, relevant, reliable and prudent,

«  For the Group financial statements, state whether they have been prepared in accordance with UK adopted international accounting
standards subject to any material departures disclosed and explained in the financial statements.

= For the parent Company financial statements, state whether applicable UK accounting standards have been followed, subject to any
material departures disclosed and explained in the financial statements.

= Prepare the financial statements on the going concem basis unless it is inappropriate to presume that the Group and parent
Company will continue in business,

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the parent Company’s transactions
and disclose with reasonable accuracy at any time the financial position of the parent Company and enable them to ensure that its financial
statements comply with the Companies Act 2006, They are responsible for such internal control as they determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error, and have ganeral responsibility for
taking such steps as are reasonably open to them to safeguard the assets of the Group and to prevent and detect fraud and other irregularities.

The Directors are responsible for ensuring the annuzl report and the financial slalements are made available on a website. Financial statements
are published on the company's website in accordance with legislation in the United Kingdom governing the preparation and dissemination of
financial statements, which may vary Trom legislation in other junsdictions. The maintenance and integrity of the comparny's website is the
respansihility of the Directors, The Directors' responsibility also extends to the ongoing integrity of the financial statements contained thersin,

ar
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Opinion on the financial statements

In our ppinion:
« thefinancial statements give a tree and fair view of the state of the Group’s and of the Parent Compary's affairs as at 1 January 2026
and of the Group's loss and the Parent Company's profit and the Group’s cash flows for the year then ended,
«  the Group financial statements have been properly prepared in accordance with UK adopted intemational accounting standards;
»  the Parent Company financial statements have been properly prepared in accordance with United Kingdom Genesally Accepted
Accounting Practice; and
»  the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.
We have audited the financial statements of Everyman Media Group plo {the "Parent Company’) and its subsidiaries {the 'Group’) for the year
ended 1 January 2026 which comprise of the following:

Group Parent Compary

Consolidated statement of profit and loss and other Company balance sheet

comprehensive income

Consolidated balance sheet Company stalement of changes in equity

Consolidated statement of changes in equity
Consalidated cash fiow statement

MNotes 1 to 33 to the consolidated financial statements Notes C1 to C7 to the company financial statements
Material accounting policy information

Tha financial reparting framawark that has been applied in the preparation of the Group financial statements is applicable law and UK adopted
international accounting standards. The financial reporting framewaork that has been applied in the preparation of the Parent Company financial
statements is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 101 Reduced Disclosure
Framewark (United Kingdom Generally Accepted Accounting Practice].

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (LK) (1545 {UKH and applicable law. Our responsibilities under
those standards are further described in the Auditor's responsibilities for the audit of the financial statements section of our report, We beliove
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion,

Indenendence

We remain independant of the Group and the Parent Company in accordance with the ethical requirements that are refevant to our audit of the
financial statements in the UK, including the FRC's Ethical Standard as applied to listed entities, and we have fuifilled our other ethical
responsibilities in accordance with these requirements.

Conclusions relating to going concem

In auditing the financial statements, we have concluded that the Directors” use of the going concern basis of accounting in the preparation of the
financial statements is appropriate. Our evaluation of the Directors” assessment of the Group and the Parent Company's ability to continue to
adopt the going concern basis of accounting included:

e phtaining an understanding of how the Directors undertook the going concem assessment process to determing if we considered it
o be appropriate for the current economic circumsiances;

= obtaining the Directors’ hase case forecast and stress test scenarios undesdying the going concern assessment and considering
sensitivities over the level of financial resources indicated by the financial forecasts incleding admissions,

= testing the mathematical accuracy of the forecasts used in management's Qoing CORCETN A5SES5MENT;

e confirming compliance with loan covenants is expected during the forecast period based on the above scenanios to identify the
existence of breaches,

= obtaining copies of latest banking facility agreements, and checking management have reflected debt service costs and covenant
tests accurately in their models;

= comparing post year end trading performance against the forecasts to evaluate the achievability of the forecasts prepared; and

«  considering whether the going concern disclosures in note 2 to the financial statements give a full and acourate description of the
Directors’ assessment of gaing concern.
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Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, individually or
collectively, may cast significant doubt on the Group and the Parent Company's ability to continue as & going concern for a period of at least
twelve months from when the financial statements are authonised for issue. However, because not all future events or conditions can be
predicted, this statement is not & guarantes as to the Group and the Parent Company's ability to continue as a going concern,

Our responsibilities and the responsibilities of the Directors with respect 10 going concermn are described in the relevant sections of this repart.

Overview
Current Prior
: ” year yEar
Key audit i Impairment of the carrying value of cinema i v
VENUES
Growe fnanciad slaterments 55 8 witole
Petmriaity £1,160,000 {2024 £1,000,000} based on 1% (2024: 1%) of revenue
An overview of the scope of our audit

Our Group audit was scoped by obtaining an undarstanding of the Group and its environment, the applicable financial reporting framework and
the Group's system of intermal control. We identified and assessed the risks of matenal misstatement of the Group financial statements including
with respect to the consolidation process. We then applied professional judgement to focus our audit procedures on the areas that posed the
greatest risks 1o the group financial statements. We continually assessed risks throughout our audit, revising the risks where necessary, with
the aim of reducing the group risk of material misstatement to anacceptable level, in order to provide a basis for our opinion.

Companents in scope

The Group comprises of a single business unit, operating cinema venues across the United Kingdom. All trading activity is undartaken within one
subsidiary, Everyman Media Limited. All other Group subsidiaries are non-trading holding or financing companies. 4 consistent contral
emvironment is applied across the Group with a centralised finance function at head office.

As part of performing our Group audit, we have therefore determined that the Group comprises a single component, As a result our scopa
addressed 100% of the Group's revenue, loss before tax and total assets.

Frocedres parformed at the component fovel

Procedures were performed on the entire financial information of the Group as a single component. The Group engagement team has performed
all procedures directly and has not involved component auditors in the Group audit,

Frovedures performed canirally

We considerad there to be a high degree of centralisation of financial reporting, commaonality of controls and similanty of the group’s activities
and business lings in relation to all financial statement areas. \We therefore designed and performed procedures centrally across the entire Group

The Group operates a centralised IT function that supports IT processes for certain components. This IT function is subject to specified risk-
focused audit procedures, predominantly the testing of the relevant IT general controls and IT application controls.

Changes from the pror year

In substance there has been no change in the group audit scope from the prior year.
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How Climate change affectad the scope of our 20t

EVERYMAN

Dur waork on the assessment of potential impacts of climate-related risks on the Group's operations and financial statements included:

o Enguiries and challenge of management to understand the actions they have taken to identify climate-related risks and their potential
impacts on the financial statements and adequately disclose climate-related risks within the annual report; and

o Our own gualitative risk assessment L2king into consideration the sector inwhich the Group operates and how climate change affects
this particular sector;

We challenged the extent to which climate-related considerations including the expectad cash flows from the initiatives and commitments
hiave been reflected, where approgriate, in the Directors” going concern assassment.

The management disclosures in relation to climate related matters on page 10 form part of the “Other Information,” rather than the audited
financial statemants, Qur responsibilities in relation to the “Other Information” are described in the refevant section of this report and aur
procedures on thess disclosures therefore consisted solely of considering whether they are materially inconsistent with the financial
statements or our knowledge obtained from the audit or otherwise appear to be materially misstated.

Based on our risk assessment procedures, we did not identify there to be any Key Audit Matters to be materially impacted by climate-related

risks.

Key augit matters

Key audit matters are those matlers that, in gur professional judgement, were of most significance in our audit of the inancial statements of the
current period and include the most significant assessed risks of material misstatement [whether or not due to fraud) that we identified, including
those which had the greatest effect on; the overall audit strategy, the allocation of resources in the audit, and directing the efforts of the
engagement team. These matters wese addressad in the context of our audit of the financial statements as a whole, and in forming our opinion
therzan, and we da not provide & separale opimon on these matters

Key audit matter How the scope of our audit addressed the key audit matter
Impaimnent of the campying | Property, plant and equipment (PPE), W performed the following procedures:
Ve of Cirams vemnies inctuding the right-of-use assets (ROU

See accounting policy in
note 2, note 15 Property,
plant and equipment, note
16 Leases, and nota

17 Goodwill and intangible
assets and note 18
Impairment.

Impairment charge for the
year was £7,946, 000 net of
a reversal of £1,162,000
(2024: £2,626,0001

The carrying value of
CiNEma venues comprises
assets contained within
property, plant and
equipment of
£103,120,00042024:
£104,586,000), right-of-use
assets of £59.277.000
[2024: £53,515,000), and
Intangibles of 8,795,000
[2024: £8,247 000).

Assets), and intangibles are significant
balances. Cash Generating Units [CGU}
are assessed for impairment on an
individual venue basis, which
management believes is the lowest level
for which there are identifiable cash
flows,

CGU's containing goodwill are subject 1o
annual impairment reviews. The
remaining CGL's have heen subject to an
impairment trigger analysis, where an
indicator has baen identified an
impairment review has been performed.

Impairment reviews require use of
assumptions, Including discount rates,

forecast admissions, average ticket price,

spend per head and wider inflation

The assessment of any potential
impairment of the carmying values are
subject to management judgment and
estimation uncertainty where there is a

Obtained management's impairment indicator analysis a and
challenged assumptions used including performance of
individuat venues against budget, prior periods and comparable
locations;

checked the mathematical accuracy of the cash flow forecasts
and impairment models, checking consistency with the
requirements of the applicable accounting standard;

agreed the budgeted performance data to board approved
forecasts and evaluated the process by which management
prepared its forecast,

challenged the appropriatencss of key estimates and
assumptions used by management within the forecast model
incliding admissions, average ticket price spend per head and
long term inflation, comparing these against prior periods,
industry peers and external sources of data including industry
outlook reports;

reviewed management’s sensitivity analysis and considered
whether a reasonable change in assumptions could indicate a
potential impairment; and
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| requirement to estimate the recoverable with the assistance of our internal valuation experts, we
amaunt, assessed the appropriateness of the discount rate and

impairment mode! used to calculate value in use.

Due to the high degres of estimation

uncertainty included in impairment Where a revarsal has been identified we have tested that the
rmodels we consider this to be a specific conditions associated with the reversal align with the
significant risk and key audit mattar, criteria as set out in 1AS36.

We also critically reviewed the completeness and accuracy of
disclosures relating to assumptions used in management's
model,

Key observations:
Baszed on the work performed, the impairment assessment
appears reasonable.

Our application of materiality

We apply the concept of matariality both in planning and performing our audit, and in evaluating the effect of misstatements. We consider
materiality to be the magnitude by which misstatements, including omissions, could influence the economic decisions of reasonable users that
are taken on the basis of the financial statements.

In arder o reduce to an appropriately low level the probability that any misstatements axceed materiality, we use a lower materiality level,
performance matenality, to determing the extent of testing reeded. Importantly, misstatements below these levels will not necessarily be
avaluated as immatenal as we also take account of the nature of identified misstatements, and the particular circumstancas af their ncoumence,
when evaluating their effect on the financial statements as a whole,

Based on our professional judgement, we determined materiality for the financial statements as 2 whole and performance materiality as follows:

Group financial statements Parent company financial statements |
1 January 2026 2 January 2025 1 January 2026 2 January 20245
Materiality £1,160,000 £1,000,000 £2,060,000 £1,989,000
Basis for determining materiality | 1% of Group Revenue | 1% of Group Revenue 2% of Company nat 2% of Company net
assats ASSELS
Rationale for the banchmark As the Group continues to expand through | We have selected net assets as the appropriate
applied imestment in new venues, advertising and | benchmark as it most accurately reflects the

pramation, we consider revenue to be the most | Parent Company’s status a3 a non- trading
stable measura on which to base materiality and | holding company,

provides users of the financial statements with
the most appropriate benchmark to assess
performance of the Group.

Performance materiality £870,000 £700,000 £1,545,000 £1,500,000

Basis for determining 75% of Graup 70% af Group 75% of Parent 70% of Parant

performance materiality materiality | materiality company materiality company materality |

Rationale for the parcentage In setting the level of performance materiality, we have considered the level of specific risk

applied for performance associated with tha audit, including the potential for anarenation and sampling risk across the Group

matariality |
Companeant perarmance matenaliy

Faor the purposes of our Group audit opinion, we set performance materiality for the sole companent of the Group, in line with Group performance
materiality set out above. This resulted in group performance materiality being applied to all financial statement areas in the Parent Company
that were refevant to the Group financial statements, even though Parent Company materiality was higher.

Reporting threshold

We agreed with the Audit Committee that we would report to them all individual audit differences in excess of £58,000 (2024: £40,000). We
alsn agreed to report differences below this threshald that, in our view, warranted reporting on gualitative grounds
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Other information

The Directors are responsible for the other information. The other information comprises the information included in the Annual Report and
financial statements other than the financial statements and our auditor's report thereon. Our opirion on the financial statements does not cover
the ather information and, except to the extent othenvise explicithy stated in our repart, we do not express any form of assurance conclusion
theraon. Our responsibility is to read the other information and, in daing so. consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstated. If we identify
such material inconsistencies or apparent material misstatemants, we arg required to determing whether this gives rise 0 a material
misstatement in the financial statements themselves. if, based on the work we have performed, we conclude that there is & material
misstatement of this other information, we are required Lo report that Tact.

We have nothing to report in this regard,
Other Companies Act 2006 reparting

Based on the responsibilities described below and our work performed during the course of the audit, we are required by the Companies Act
2006 and 15As {UK) to report on cartain opinions and mattars as described below,

| In our opinion, based on the work undertaken in the course of the audit:

« the information given in the Strategic report and the Directors’ report for the financial year for which
the financial statements are prepared 15 consistent with the financial statements; and

Strategic report and «  the Strategic report and the Direclors’ report have been prepared in accordance with applicable legal
Directors” report requirements,

In the light of the knowledge and understanding of the Group and Parent Company and its environment

obtained in the course of the audit, we have not identitied material misstatements in the Strategic report o the
| Directors” report.

Wi have nothing to report in respect of the following matters in relation to which the Companies Act 2006

reqUires us to repert to you if, in our opnion;

Matters on which .
we ars raquired . adasquate accounting mml::nrds have not heen kept bqr the Parent Company, or returns adequate for our
regort by P audit have not been re;ewec_l fram branches not wsjta_ad by us; or _
« the Parent Company financial statements are not in agreement with the accounting records and
returns; ar
certain discinsures of Directors” remuneration specified by law are not made; or
wi hava not receivied all the information and explanations we require for our audit
Responsibilities of Directors

As explaingd more fully in the Statement of Directors” responsibilities, the Directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the Directors determing is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due to frawd or error.

In preparing the fingncial statements, the Directors are responsible for assessing the Group's and the Parent Company's ability to continue as a
going concern, disclosing, as applicable, matters related to going concem and wsing the going concern basis of accounting unless the Directors
gither intend to liquidate the Group or the Parent Company or to cease operations, of have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement,
whather due to fraud or error, and to issue an auditor's report that includes our opinion, Reasonable assurance is a high level of assurance but
is not & guarantee that an audit conducted in accordance with |5As (UK} will always detect a matenal misstatement when it exists,
Misstatements can anse from frawd or error and are considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of thesa financial statements.
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However, the primary responsibility for the prevention and detection of fraud rests with both those charged with governance of the Parent
Company and management.

Extent to which the sudit was canable of detecting imegulanities, fmoluding fraud

Irreqularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in ling with our responsibilities,
outlined above, to detect matenal misstatements in respect of imeguianties, including fraud. The extent to which our procedures are capable of
detecting irregularities, including fraud is detailed below:

Nor-eomplianee with laws amd reguiations

Based on:
o [ur understznding of the Group ard the industry in which it operates;
«  [iscussion with management and those changed with governance and the Audit Committee; and
e [btaining an understanding of the Group's policies and procedures regarding compliance with faws ard reguiations.

We considerad the significant laws and regulations to be the applicable accounting framewarks, the UK Companies Act, UK tax legislation and
tha AIM Listing Rules

The Groug is also subject to laws and regulations where the consequence of non-compliance could have a material effect on the amaunt or
disclosures in the financial statements, for example through the imposition of fines or litigations. We identified such laws and regulations to
be Health and safety requiations, the Data Protection Act, Food hygiene regulations, Alcohaol licencing, the British Board of Film Classification
and Premises licencing funder the licencing act 2003),

Our procedures in respect of the above included:

Review of minutes of meetings of those charged with governance for any instances of non-compliance with laws and regulations,
Review of correspondence with regulatory and tax autharities for any instances of non-compliance with laws and regulations,
Review of financial statement disclosures and agreaing to supporting docuementatian;

[nvolvement of tax specialists in the awdit;

Review of legal expenditere accounts to understand the nature of expenditure incurred; and

Enquires of management, those charged with governance and the Audit Committee regarding whether there wera any angoing
litigations and claims or any non-compliance with laws and regulations.

Fraud
We assessed the susceptibility of the financial statemeants to material misstatement, incleding fraud. Our risk assessment procedures included.,
= Enquiry with management and those charged with governance and the Audit Commitiae regarding any known or suspected
instances of fraud;
«  (btaining an understanding of the Group's policies and procedures relating to;
o Detecting and responding to the risks of fraud; and
o Imemal controls established to mitigate nsks related to fraud.
o Review of minutes of meetings of those charged with governance for any known or suspected instances of fraud;
«  [Discussion amongst the engagement team as to how and where fraud might oceur in the financial statements;
= Performing analytical procedures to identity any unusual or unexpected relationships that may indicate risks of material
mizstatemant due to fraud; and
o Considering remuneration incentive schemes and performance targets and the related financial statement areas impacted by these.

Based on our risk assessment, we considered the areas most susceptible to fraud to be revenue recognition and management override of
cordrals,
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Our procedures in respect of the above incleded;

e Testing a sample of journal entries throughout the year, which met defined risk criteria, by agreeing to supporting documentation;

o  Testing a sample of journal entries posted as par of the financial statemeant preparation and consolidation process, by agreeing 1o
supporting documentation;

Performing testing to identify journal entries impacting revenue which did not fallow the expected business process and validating
these journals with reference to supporting documentation;
Reconciliation of revenus to recaipts in the bank; and
Assessing significant estimates made by management for bias including those in relation to the Impairment of the carrying value of
cinema venues autlined in the Key audit matters section,

We also communicated relevant identified laws and regulations and potential fraud risks to all engagement team members who wera all
deemed to have appropriate competence and capabilities and remained alert to any indications of fraud or non-compliance with faws and
regulations throughout the audit.

Our audit procedures were designed to respond to nsks of material misstatement in the financial statements, recognising that the risk of not
detecting a material misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud may involve deliberate
concealmant by, for example, forgery, misrepresentations or through collusion, There are inherent limitations in the audit procedures performed
and the further removed non-compliance with laws and requlations is from the events and transactions reflected in the financial statements, the
s likely we are to become aware of it

A further description of our responsibilities is available on the Financial Reporting Council's website at waww. fro.org.uk/auditorsrasponsibilities.
This description forms part of our auditor's report.

Use of our report
This report is made solely to the Parent Company's members, as a bady, in aceordance with Chapter 3 of Part 16 of the Companies Act 2006, Dur
audit work has been undertaken s0 that we might state to the Parent Company’s members those matters we are required to state to them in an

auditor’s report and for no other purpose. To the fullest extent peemitted by law, we do not accept or assume responsibility 1o anyone other than
the Parent Company and the Parent Compary’s membees as a body, for our audit wark, tor this report, or for the opinions we have formed.

(e 2

2F30D0036ESCACF .
Steve Ringham [Senior Statutory Auditor)

Far and on behalf of BDO LLP, Statutory Auditor
Reading, UK

Date: 28 April 2026

BOO LLP i5 & limited liahility parinership registered in England and Wales (with registered number 00305127},
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Revenue
Cost of sales

Gross profit

Dther operating incoma
Administrative expenses

Operating loss

Financial expenses

Loss before tax

Tax {charge)/credit

Loss for the year

Total comprehensive loss for the year

Basic loss per share (pence|

Diluted loss per share (pence)

52 weeks ended 53 weeks ended
01 January 02 January
2026 2025

£000 £000
116,596 107,173
{39,761) 133,106)
76,835 69,067

986 506
(80,754} 172,935
(2,938 {3,362)
i7,244) {6,855)
{10,182} 110,217)
{164) 1,682
{10,346} (8,535)
110,346} {8,535)
111.35) 19.36)
111.35) 19.36}

All amounts refate to continuing activities. There are no items of other comprehensive income other than the loss for the period.

The reconcifiation from statutory to adjusted results is presented on the foliowing page.
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Non-GAAP measure: adjusted EBITDA

Statutory oparating (loss) as determined under IFRS
Adjustments:

Depreciation and amartisatian

Loss on disposal of Property, Plant & Equipment

Gain on disposal of lease

Impairment

Pre-opening expenses’

Exceptional costs?

Share-based payment expense

Adjusted EBITDA post IFRS16 — 52 weeks (2024: 53 weeks]?
Remove Week 53, 2024

Adjusted EBITDA post IFAS16 — 52 weeks [2024: 52 weeks)?

52 weeks ended 53 weeks ended
01 January 02 January
2026 2025

£000 £000
[2.938) (3,362]
14,963 14,867

265 24

{288) =

2,946 2,626

758 BEg

a1 36

541 594

17,024 16,170

- (784

17,024 15,386

! Pre-cpening expenses mainly include venue stall costs |new venue praparation and staff training) and property expenses {such as utilites,

service charges and business rates) incurred prior o 8 new venue opening.

? Exceptional costs mainly relate to restructuring costs, Technology and Guest relation transformation costs. The pror year exceptional costs
mainly refated to Techrology transformation costs, professional advisory fees and recruitment costs relating 1o certain Head Office leams.

A The Group has presented Mon-GAAP adjusted EBITDA post-IFRS 16, The post-IFRS 16 measure is stated before the deduction far rent paid in
the period, and remains the key metric for internal decision-making, with the pre-IFRS 16 measure used for loan facility compliance. A

reconciliation between pre- and post-IFRS 16 EBITDA is presented in the Financial Review.
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Consolidated balance sheet at 01 January 2026

Registered in England and Wales
Company number: 08584079

01 January 02 January
2026 2025
Note £000 £000
Assets
Nen-currant assets
Property, plant and equipment 15 103,120 104,586
Right-of-use assets 16 59,217 63,515
Intangible assets 17 8,795 9,247
Deferad tax assets 27 4,323 4 487
Trade ard other receivables 20 303 33
175,818 182,168
Lurrant assels
Imventones 18 936 964
Trade and other receivables 20 6,931 7,386
Cash and cash equivalents 2 8418 9,883
16,285 18,233
Total assets 192,103 200,40
Liabilities
Llirrant abiities
Trate and other payables 2 27,543 28,125
Lease liahilities 16 3,633 2,146
3,176 0.2
Nan-current Kabilities
Loans and horrowings 22 30,000 28,000
Other provisiong 26 1,550 1,596
Lease liabilities 16 102,730 104,082
134,280 133.678
Total liahilities 165, 456 163,945
Net assets 26 647 36,452
Equity attributabie to owners of the Company
Share capital 28 9,118 9118
Share premium 57,112 57,112
Merger reserve 11,152 11,152
Qther reserve ik 83
Accumulated |osses (50,818) {41,013}
Total equity 26,647 36,452

The notes on pages 50 to 78 form part of these financial statements

These financial statements were approved by the Board of Directors and authorised for issue on 28 Apnl 2026 and signed on its behalf by

-

fa./‘?s—»

Sheree Manning
Chief Financial Officer
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Consolidated statement of changes in equity
for the 52 weeks ended 01 January 2026

Share Share  Marger Other  Accumulated  Total

capital premium — reserve  reserve losses  Equity

Note £000 £000 £000 £000 £000 £000

Balance at 28 December 2023 g,118 51012 11,152 a3 (33072 44393
Loss tor the year . - . - [8.535)  (B.535)
Total comprehensive |oss - - - - (8,535 (3.535)
Share-based payments it . - . - ha4d 5094
Total transactions with owners of the parent - - - - 594 594
Balance at 02 January 2025 8,118 57,112 11,152 83 (41.013) 36452
110,34

Loss for the year . . - - (10,346) (4]
110,34

Total comprehensive |oss - - - - (10,346 (1]
Share-based payments 2 - : . 5 541 541
Total transactions with owners of the parent 54 54
Balance at 01 January 2026 9,118 5,112 11,152 83 (50,818] 26,647

The notes on pages 50 to 78 form part of these financial statements.
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Cash flows from operating activities
Loss for the year

Adjustments for:

Financial expenses

Tax charge/ (credit)

Operating (lnss)

Depreciation and amartisation

Loss on disposal of property, plant and equipment
Impairment

Gain on lease disposal

Share-based payment expense

Changes in working capital
Decreasefincrease] in invenlonies
Decreasesincrease) in trade and other receivables
[Decrease)fincrease in trade and other payables
Met cash generated from operating activities

Cash flows from investing activities
Acquisition of property, plant and equipment
Acquisition af long leasehold

Acquisition of intangible assets

Net cash used in investing activities

Cash flows from financing activities
Repayment of bank borrowings
Drawdown of bank barrowings

Lease payments — interest

Lease payments — capital

Landlord capital contributions received
Interest paid

Net cash usad in financing activities

Met [decrease)fincrease in cash and cash equivalents
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

The nates an pages 50 1o 78 form part of these financial stalements.

01 January 02 January
2026 2025
Note £000 £000
(10,346) (8,535
7,244 6,855
164 [1,682)
{2,938} [3.362)
14,963 14,8567
265 M1
2,946 2,626
{288) :
541 594
15,489 14,966
28 1106}
(284} [2,3304
(185) 9,045
15,048 21,575
(11,543} 115,433}
(1,084) -
{347 IB40)
(12.974) 116,073
{1,000 (3,000
3,000 5,000
(4,764) (4,363}
{3,080 (3.330)
4473 b, 680
12,168) (2,251}
13,539) (2,264
{1,465) 3.238
9 883 6,645
8418 9,883

At the period-end, the Group had £5,000,000 of undrawn funds available of a £35,000,000 revolving credit facility (2024: £7,000,000 of &

£35,000,000 revalving credit facility)
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1 General information

Everyman Media Group PLC and its subsidiaries (logether, the Group| are engaged in the ownership and management of cinemas in the United
Kingdom. Everyman Media Group PLC {the Company) is a public company limited by shares registered, domiciled and incorporatad in England
and Wales, in the United Kingdom (registered number 08684079). The address of its registered office is Studio 4, 2 Downshire Hill, London NW3
1NR. Al trade takes place in the United Kingdom,

2 Basis of preparation and accounting policies

The consolidated financial statements of the Group have been prepared in accordance with UK adopted International Accounting Standards and
the applicable legal requirements of the Companies Act 2006,

The financial statements are prepared on the historical cost basis.

The preparation of financial statements in compliance with UK adopted Intermational Accounting Standards requires the use of certain critical
accounting estimates, it also requires Group management Lo exercise judgements ard estimates in preparing the financial statements. Their
effects are disclosed in the notes below,

The accounting palicies set out below have, unless otherwise stated, been applied consistently ta all perinds presented in these Group financial
slalements. The Group prepares its financial slatements on a 52/53 week basis. The year end date is determined by the 52nd Thursday in the
year, A S3rd week is reported whers the year end date is no longer aligned with 7 days either side of 315t December. The year ended 01 January
2026 is a 52-week period. The comparative period is a 53-week period,

These financial statements are presented in British pounds, which is the functional currency of all entities in the Group. All financial information
has been rounded to the nearest thousand, unless otherwise stated

Going concern

Current trading is in ling with management expactations. Given the increased number of wide releases year-on-year, commitment to the theatrical
window from distributors and new investment from streamers in content for cinema, management expect admissions 10 continue to recover
lowards pre-pandemic levels. Paid for Average Ticket Price and Spend per Head have continued to grow steadily despite well-publicised concems
over consumer spends

Banking
The Group retains its £35.0m RCF facility with Barclays Bank and National Westminster Bank Pic, which was agreed on 17 August 2023, The
facility also includes an additional £5m accardion element, subject (o lender consenl. In December 2025, the Group agreed to extend the facility

to 30 August 2027 to ensure that the Group had certainty over its banking facilities and ensure it was well positioned to take advantage of
apportunities moving forwards.

Covenants on the facility are based on Adjusted Leverage and Fixed Charge Cover, The Group has operated within thesa covenants all year and
expects to continue 1o do 5o going forward.

At the period-end, the Group had drawn down £30.0m on its Revahing Credit Facility ("RCFT) and held £8.4m in cash; therefore, the net banking
debt was £21.6m and the undrawn ACF was £5m

The Group's RCF has leverage and fixed charge cover covenants. The Board has reviewed forecast scenarios and is confident that the business
can continue to operate with sufficient headroom. These forecasts include prudent assumptions around increased to admissions, as well as wage
increases and inflation,

In light of this, the Board consider it appropriate to adopt the going concern basis of accounting in preparing the financial statements,

Base case Scenana

The Directors assessad the prospects of the Group over a five-year period which reflects the projections for 2026 to 2037 in line with the planning
cycle adopted by the Group. The assessment considers the Group's current financial position and the principal risks and uncertainties facing the

Group including those that would threaten the business model, future performance, solvency and liguidity,

Sensitivity analysis is applied to the projections to determing the potential effects should the principal risks and uncertainties occur, individually
or in combination. The Board also assessed the likely effectiveness of any proposed mitigating actions
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2 Basizs of preparation and accounting policies (continued)
Base case Scenans fcomtinueadl

The Directors are satisfied that the Group will be able to operate with sufficient financial flexibility and headroom for the foreseeable future,
which compnises the period of at least 12 months from the approval of the financial statements, up to 30 Apnl 2027,

The forecast assumes that admissions grow as the film slate recovers lowards pre-pandemic levels, as well as the full year benefit from the two
venues opened mid-2025. The forecast also assumes the opening of a new venue in Lichfield in the first quarter of 2027, Corresponding capital
investment hias been included for all new openings

In this scenario the Group maintains significant headroom in its banking facilities.

Stress testing

The Board considers assumptions on admissions to be realistic, particularly considering current trading and the stronger, mare consistently-
phased 2026 film state. A reduction in admissions of 2.9% during 2026 and 2027 has been modelled. This scenario would not cause a breach in
the Adjusted Leverage and Fixed Cover Charge covenants.

If such a scenario were to occur, where the covenants were at risk of breaching, Management would be able to tempararily reduce administrative
expenditure to increase EBITDA and avoid a breach, without material impact to the Group's operations and the quality of the guest experience.
The Group also has the ability to delay the deployment of capital expenditure.

The Directors believe that the Group is well-placed 1o manage its financing and other business risks satisfactonly and have a reasonable
expectation that the Group will have adequate resources to continue in operation for at least 12 months from the signing date of these
consolidated financial statements.

The Board considers that a 2 9% reduction in admissions is very unlikely, particularly in light of business performance in the first quarter of 2006,
As & result, the Board does not believe this 1o represent a material uncertainty, and therefore consider it appropriate 10 adogt the going concern
basis of accounting in prepaning the financial statements

Use of non-GAAP profit and loss measures
The Group believes that along with operating loss, adjusted EBITOA provides additional guidance to the statutory measures of the performance
af the business during the financial year. The reconciliation between operating loss and adjusted EBITDA is shown on page 46.

Adjusted EBITDA post IFRS16 is calculated by adding back depreciation, amortisation, profit or loss on disposal of Property, Plant & Equipment,
pre-opening expenses, certain exceptional items and to remove Week 53, 2024 trading. Adjusted EBITDA post IFRS1E is an internal measure
used by management as they believe it better reflects the underlying performance of the Group beyond generally accepted accounting principles,

Basis of consolidation
The consolidated financial statements include the results of the Company and all its subsidiary undertakings made up to the same accounting
date.

Subsidiaries are entities controlled by the Group. Where the Group has power, either directly or indirectly so as to have the ability to affect the
amaount of the investor returns and has exposure or nights to variabla returns from its invelvernent with the investes; it is classified as a subsidiary.

Intra-Group balances and transactions, and any unrealised income and expenses arisieg from intra-Group transactions, are eliminated. Unrealised
lnsses are eliminated in the same way as unrealised gains, but only to the extent that there is no evidence of impairment,
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2 Basis of preparation and accounting policies (continued)

Merger reserve

On 29 (ctober 2013 the Company hecame the new holding company for the Group. This was put into effect through a share-for-share exchange
af 1 Ordinary share of 10 pence in Everyman Media Group PLC for 1 Ordinary share of 10 pence in Everyman Media Holdings Limited (previously,
Everyman Media Growp Limeted}, the previous holding company for the Group. The value of 1 share in the Company was equivalent to the value
of 1 share in Everyman Media Holdings Limitad,

The accounting treatment for group recrganisations is presented under the scopa of IFRS 3. The introduction of the new holding company was
accounted for a5 a capital rearganisation using the principles of reverse acquisition accounting under IFAS 3. Therelore, the consolidated financial
statements are presented as if Everyman Media Group PLC has always been the holding company for the Group. The Company was incorporated
on 10 September 2013,

The use of merger accounting principles has resulted in & balance in Group capital and reserves which has been classified as a merger resenve
and included in the Group's shareholders” funds.

The Company recognised the value of its investmant in Everyman Madia Holdings Limited at fair value based on the initial share placing price on
admission to AIN. As permitted by 5612 of the Companies Act 2006, the amount attributable lo share premium was transferred Lo the merger
TESEVE,

Revenuve recognition
Revenue for the Group 15 measured at the fair value of the consideration received or receivable. The Group recognises revenue for senvices
pravided when the amount of revenue can be reliably measured and it is probable that future economic benefits will flow to the entity

Most of the Group's revenue is derived from the sale of tickets for film admissions and the sale of food and beverage, and therefore the amount
of revenue earned is determined by reference to the prices of those items. The Group's revenues from film and entertainment activities are
recognised on completion of the showing of the relevant film, The Group's revenues for food and beverages are recognised at the point of sale
as this is the time the performance obligations have been met.

Private hire and event bookings, gift cards and similar income which are received in advance of the related performance are classified as deferad
revenue and shown as a liability until completion of the performance obligation,

Contractual-based revenue from Everywhere (unlimited tickets) memberships is initially classified as deferred revenue and subsequenthy
recognised on a straight-line basis over the year. Revenue from Everyman and Everylcon memberships are classified as deferred revenue and
subsequently recognised in line with ticket usage.

Advertising revenue is recognised at the point the advertisement is shown in the cinemas.

Fees charged for advanced ticket bookings are recognised at the point when the tickets are purchased,

Dperating segments
The Board, the chief operating decision maker, considers that the Group's primary activity constitutes one reparting segment, as defined under
IFRSE.

The total profit measures are operating profit and profit for the year, both disclosed on the face of the consolidated profit and loss. No differences
exist betwesn the basis of preparation of the performance measures used by management and the figures used in the Group financial Information,

All ot the revenues generated relate to cinema tickets, sale of food and heverages and ancillary income, an analysis of which appears in the
notes below. All revenues are wholly generated within the UK. Accordingly, there are no additional disclosures provided 1o the financial
information,

Pre-opening expenses

Overhiead expenses incurred prior (0 8 new site opening are expensed o the profit and 10ss in the year that they are incurred. Similarly, the costs
of training new staff during the pre-opening phase are expensed as incurred. These expenses are included within administrative expanses, right-
al-use depreciation and financing expenses,

Employee benefits
A defined contribution plan is a post-employment benefit plan under which the comparny pays fixed contributions into & separate entity and will

have no legal or constructive obligation to pay further amounts. Obligations for contributions to defined contribution pension plans are recognised
as an expensea in the profit and loss in the periods during which services are rendered by employees.
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2 Basis of preparation and accounting policies (continued)

Certain employees (including Directors and senior executives) of the Group receive remuneration in the form of equity-settled share-based
payment transactions, whereby employees render services as consideration for equity instruments (equity-settled transactions, through the
Groweth Share Scheme, Approved and Unapproved Options Schemesl. The cost of share-based payments is recharged by the Company to
subsidiary undertakings in proportion Lo the sarvices recognised.

Equity-settled share based schemes are measured at fair value, excluding the effect of non-market based vesting conditions, at the date on which
they are granted, The fair value is determined by using an appropriate pricing model,

The cost of equity-settled transactions is recognisad, together with a corresponding increase in eguity, over the period in which the performance
and/or service conditions are fulfilled. ending on the date on which the relevant emplovees become fully entitled 10 the award

(the vesting date), The profit or loss charge or credit for a period represants the movemant in cumulative expense recognised as at the beginning
and end of that period.

No expense is recognised for awards that do not ultimately vest, except for awards where vesting is conditional upon a market cordition, which
are treated as vesting irrespective of whether or not the market condition has been satisfied, provided that all other performance and/or service
conditions are satisfied. The dilutive effect of cutstanding options is reflected as additional share dilution in the computation of eamings per
share,

Praperty, plant and equipment
[tems of property, plant and equipment are recegnised at cost less accumulated depreciation and accumulated impairment losses. As well as the
purchasze price, cost includes directly attributable costs.

Depreciation on assets under construction does not commence until they are complete and available for use. These assets represent fit-outs,
Depreciation is provided on all other leasehofd improvements and all other items of property, plant and equipment 50 as towrite off their carmying
value over the expected useful economic lives. The estimated useful lives are as follows:

Leasehold improvements - straight line on cost over the remaining lite of the lease
Plant and machinery - b years

Fixtures and fittings - B years

Leases

At inception of a contract, the Group assesses whether a contract s, or containg, a lease. A contract is, or containg, a leasa if the contract conveys
the right to control the use of an wentified asset for a period of time in exchange for consideration. The majority of leases entered into determine
the lease commencement to be dependent on the date in which access to the property is provided by the landlord, at this point we assess the
Group gaing cantrol.

To assess whather a contract conveys the right to control the use an identified asset, the Group assesses whether:

«  the confract involves the use of an identified asset i.e. a cinema venue (this may be specified explicitly or implicitly, and should be
physically distinct or represent substantially all of the czpacity of a physically distinct asset).

s the Group has the right to obtain substantially all of the economic benefits from use of the asset throughout the penod of use, which
will be the Group's use of the venue; and

= the Group has the nght to direct the use of the asset. The Group has this right when it has the decision-making rights that are most
relevant to changing how and for what purpose the asset is used: This is evident throwgh the fit out of the venue for its intended use
as a cinema.

Lease liabilities are measured at the present value of the contractual payments due to the lessor over the lease term, with the discount rate

determinged by reference tothe rate inherent in the lease unless this is not readily determinable; in which case the Group's incremental bormawing
rate on commencement of the lease is wsed, the incremental borrowing rate is most commaonly usad in the Groups recagnition of leases,
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2 Basis of preparation and accounting policies (continued)

Leases
Right of use assets arg initially measured at the amount of the lease liability, reduced for any lease incentives received, and increased for:

+  Ipase payments made at or before commencement of the lease;

* initiaf direct costs incurred; and

= the amount of any provision recognised where the Group is contractually required to dismantle, remove or restore the leased asset
[typically leasehold dilapidations — see note 26.)

Subsequent to initial measurement lease liabilities increase as a result of mterest charged at a constant rate on the balance outstanding and are
reduced for lease payments made. Right-of-use assets are amortised on a straight-line basis over the remaining term of the lease.

If the Group revises its estimate of the term of any lease it adjusts the carrying amaunt af the lease liability to reflect the payments to make over
the revised term, which are discounted using a revised discount rate. An equivalent adjustment is made to the camying valug of the night-of-use
asset, with the revised camying amount being amortised over the remaining (revised) lease term, f the carrying amount of the right-of-use asset
i5 adjusted to zera, any further reduction is recognised in profit or loss.

Goodwill and imtangitile assels

Goodwill is stated at cost less any accumulated impairment losses. Goodwill is allocated to cash-generating units and 15 not amaortised but 15
tested annually for impairmant. Goodwill represents the excess of the costs of a business caombination aver the acquisition date fair values of
the identifiatle assets, liabilities and contingent liabilities acquired, Goodwill is capitalised as an intangible asset,

The recoverable amount of an assat or cash-generating unit (CGLUY is the greater of its valug-in-use and its fair value less costs to sell. In assessing
value-in-use, the estimated Tuture cash Nows are discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and the risks specific to the asset. For the purpose of impairment testing, assets that cannot be tested
individually are grouped together into the smallest group of assets thal generates cash inflows from continuing use that are largely independent
of the cash inflows of ather assets or groups of assets (the CGU), this is usually an individual cinema venue. The goodwill acquired in a business
combination, for the purpose of impairment testing, is allocated to CGUs. Subject to an operating segment ceiling test, for the purposes of
goodwill impairment testing, CGUs to which goodwill has been aliocated are aggregatad so that the level at which impairment is tested reflects
the lowest fevel at which goodwill is monitored for inteenal reporting purposes. Goodwill acquired in & business combination is allocated to
groups of CGLs that are expected to benefit from the synergies of the combination

An impairmant loss is recogrised if the cammying amount of an asset or its CGL exceeds its estimated recoverable amount, Impairment losses ans
recognised in the profit and loss. Impairment fosses recognised in respect of CGUs are allocated first to reduce the carrying amount of any
goodwill allocated to the units, and then to reduce the carrying amounts of the other assets in the unit/group of units on a pro-rata basis. Once
goodwill has been impaired, the impairment cannot be reversed in future periods,

fmpairment
The carrying amounts of the Group's assets are reviewed at each Balance Sheet date to determine whether there is any indication of impairment.

If any such indication exists, the asset's recoverable amount is estimated. For goodwill assets that have an indefinite useful economic life, the
recoverable amount is estimated at each Balance Sheet date.

An impairment loss is recognised whenever the camying amount of an asset or its cash-generating unit {'CGLY) excesds its recoverable amount.
Impairment losses are recognised in the Consolhdated Statement of Profit or Loss

Impairment losses recognised in respect of CGUs are allocated first to reduce the carrying amount of any goodwill allocated to CGUs and then
to reduce the carmying amount of the other zssets in the unit on a pro-rata basis.

A CGU s the smallest identifiable group of assets that generates cash inflows that are largely independent of the cash inflows from other assets
or groups of assets and relates t an individual cinema venue,

Provisions

A provigion is recognised in the balance sheet when the Group has a present legal or constructive obligation as a result of a past avent, that can be
reliably measured and it is probable that an outflow of economic benefits will be required to settle the obligation. Lease dilapidation provisions are
recognised when enterng into a lease where an obligation is created. This ohligation may be ta return the leasehold property to its original state at
the end of the lease in accordance with the lease terms. Leasehold dilapidations are recognised at the net present value and discounted over the

remaining lease perod.

54



Everyman Madia Graup PLC = AVEEREYMAM
Annual report and financizl statements EVERYMAN

2 Basis of preparation and accounting policies (continued)

Taxation

Tax on the profit and Ioss for the year comprises cumant and defered tax, Tax is recognised in the profit and loss except to the extent that it
relates o items recognised directly in equity, in which case iLis recognised in equity. Current 1ax 15 the expected lax payable or receivable on
the taxahle income or loss for the yvear, using tax rates enacted or substantively enacted at the balance sheet date, and any adjustment to tax
payable in respect of previous years.

Deferred tax assets and liabilities are recognised where the carrying amount of an asset or liability in the consolidated balance sheet differs
from its tax base, except for ditferences ansing on:

The initial recognition of goodwill.
The initial recognition of an asset or liablity in a transaction which is not a business combination and at the time of the transaction
alfects neither accounling nor taxable profit

= nvestments in subsidiaries and jointly controlled entities where the Group is able to control the timing of the reversal of the difference
and it is probsble that the difference will not reverse in the foreseeable future,

Recognition of deferred tax assets is restricted to those instances where it is probable that taxable profit will be available against which the
differance can be utilised

The amount of the asset or liability s determined using tax rates that have been enacted or substantively enacted by the reporting date and are
expected to apply when the deferred tax liabilities or assets are settled or recoverad. Deferred tax balances are not discounted.

Deferred tax assets and liabilities are offset when the Group has a legally enforcesble right to offset current lax assets and liabilities and the
defemed tax assers and liabilities refate to taxes levied by the same tax authority on either

The same taxable Group company; or
Ditferent company entities which intend either to settle current tax assets and liabilities on a net basis or to realise the assets and

settle the liabilities simultaneously, in each future perod in which significant amounts of deferred tax assets and liabilities are
expected to be settled or recoverad,

3 Financial Instruments
The Group is exposed through its operations to the following financial risks:
e Creditrisk
= Inferest rate risk
o Liguidity risk
In common with all other businesses, the Group is exposed to risks that ariss from its use of financial instruments, This note describes the Group's
objectives, policies and processes for managing those risks and the methods used to measure them. Further quantitative information in respect

af these risks is presented throughout these financial statements.

There have been no substantive changes in the Group's exposure to financial instrument risks, it's objectives, policies and processes for managing
those risks o the methods used to measure them from previous penods unless otherwise stated in this note,

The principal financial instruments used by the Group, from which financial instrument risk arises are as follows:

Trade receivables

L]

s  Cash and cash equivalents

»  Trade and other payables

o Floating rate bank revolving credit facilities and lease liabilites
Financial assets

All the Group's financial assets are subsequently accounted for &t amortised cost These assets anse principally from the provision of goods and
services to guests le.. trade receivables), but also incorporate other types of financial assets whera the objective is to hold these assets in order
tocollect contractual cash flows and the contractual cash flows are solely payments of principal and interest. They ane initially recognised at fair
value plus transaction costs that are directly attributable to their acquisition or issue, and are subseguantly carried at amortised cost using the
effective interest rate mathod, less provision for impaiment.
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3 Financial Instruments (continued)
Financial assets (comtinned)

The Group recognises an allowance for expected credit losses [ECLs) on financial assets measured at amortised cost. The financial assets
comprises trade and other receivables. Impairment provisions for trade receivables are recognised based on the simplified approach within IFRS
9 using a provision matrix in the detesmination of the lifetime expected credit losses, During this process the probability of the non-payment of
the individual trade receivables is assessed. This probability is then multiplied by the amount of the expected loss arising from default to
determing the lifetime expected credit loss for the trade receivables. For rade receivables, which are reported net, such provisions are recorded
in a separate provision account with the loss heing recognised in profit or less. On confirmation that the trade receivable will not be collectable,
the gross camying value of the asset is wiitten off against the associated provision, At the yvear end, there are no privisions against trade
receivables as the Group has limited exposure to ECLs due to its business model.

The Group's financial assets measured at amortised cost comprese trade and other receivables and cash and cash equivalents in the consolidated
balance shest.

Cash and cash equivalents comprise cash balances, deposits and cash amounts in transit due from credit cards which are settled within seven
days Trom the date of the reparting period.

Financial liabilities and equity

Financial instruments issueed by the Group are treated as equity only to the extent that they meet the following conditions:

«  They include no contractual obligations upon the Group to deliver cash or other financial assets.or to exchange financial assets or
financial liabilities with another party under conditions that are potentially unfavourable to the Group

o Where the instruments may be settled in the Group's own equity instruments, they are either a non-derivative that include no
obligation to deliver a variabie number of the Growp's own equity instruments or they are a derivative that will be settled by the Group
exchanging a fised amount of cash or other financial assets for 2 fised number of its own equity instruments.

To the extent that this definition is not mel, the procesds of issue are classified as a financial liability and initially recognised at fair value net of
any transaction costs directly attributable. Such interast-bearing liabilities are subsequently measured at amaortised cost using the effective
interest rate method, which ensures that any interest expense over the period 1o repayment is al a constant rate on the balance of the lialdlity
caried in the consolidated statement of financial position, For the purposes of each financial hability, interest expense includes initial transaction
costs and any premium payable on redemption, as well as any interest or coupon pavable while the liabifity is outstanding.

Cradit risk

Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to meet its contractual obligations,
The Group is mainly exposed to credit risk from credit sales. It is Group policy, to assess the credit risk of new customers before entering material
contracts

Cradit risk alsn arises from cash and cash equivalents and deposits with banks and financial institutions, For banks and financial institutions,
only independently rated parties with minimum rating "A" are accepted.

Further disciosures regarding trade and other receivables, which are neither past due nor impaired, are provided in note 25.

lnterest rate risk
The Group is exposed to cash flow interest rate nsk from its revolving credit facility at variable rates. During 2025 and 2024, the Group's
borrawings at variable rate were denominated in GBP.

The Group analyses the interest rate exposure on a monthly basis. A sensitivity analysis is performed by applying various reasonable expectations
on rate changes to the expected facility drawdown.

L ity risk

Liuidity risk arises from the Group's management of working capital and the finance charges and principal repayments an its debt instruments,
It is the risk that the Group will encounter difficulty in mesting its financial ohligations as they fall due. The Group's policy is to ensure that it
will always have sufficient cash to allow it to meet its liabilities when they become due

The Board receives rolling 12-manth cash flow projections on a monthly basis as well as information regarding cash balances, At the end of the

financial year, these projections indicated that the Group expected 1o have sufficient liguid resources o meet it obligations urder all reasonably
expected circumstances, through utilisation of its revalving credit facility,
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4 Changes in accounting policies
New stangards, interpretations and amandmenis adopted from 0F Janvary 2026

There are a nember of standards, amendments to standards, and interpretations which have been issued by the 1ASE that are effective in
future accounting periods that the Group has decided not to adopt early,

The following new standards and interpretations are effective for the year ended 1 Januwary 2026, but have not had a matenal impact an the
Group:

o Amendments to IAS 1 - Classification of Liabilities as Current or Non-cursent;

e Amendments to lAS 1 — Non-currant Liabilities with Covenants;

o Amendments to IFRS 16 - Lease Liability in a Sale and Leaseback;

o Amendments to |AS 7 - Statement of Cash Flows and IFRS 7 Financial Instruments: Disclosures — Supplier Finance Arrangements.

e |AS 21 - Lack of Exchangeability, and

e Amendments to IFAS 3 and IFAS 7 Classification and measurement of financial instruments.

The following standards and interpratations, which have not been applied and when adopted are not expected to have a matenal impact an the
Group, were in issue and will be effective from 1 January 2027 (which will apply to the Group's 2027 financial reporting], unless stated balow;

« |FAS 18 Presentation and Disclosure in Financial Statements 1 January 2027
= |FRS 19 Amendments to [FRS 19 'Subsidiarias without Public Accountability; Disclosures

5 Critical accounting estimates and judgements

The Group makes certain estimates and assumptions regarding the future, Estimates and judgements are continually evaluated based on
historical expenience and other factors, including expectations of future events that are believed to be reasonable under the circumstances. In
the future, actusl experience may differ from these estimates and assumptions. The estimates and assumptions that have a significant risk of
ausing a matarial adjustment to the camrying amounts of assets and liabilities within the next financial year are discussed below,

Impairment of cinemas faccounting estimate)

The Group determines whether its cirema asset and associated goodwill are impaired when impairment indicators exist or based on the annual
impairment assessment. The annual assessment requires an estimate of the value inuse of the CGUs to which the intangible and tangible fixed
assets are allocated, which is at the individeal cinema site lavel.

Estimating the value in use requires the Group to make an estimate of the expected future cash flows from each cinema and discount these to
their net presant value at an appropriate discount rate. All venues are located in the UK and therefore a single discount rate has been used for
all CGUs. The resulting calculation is sensitive to the assumptions in respect of future cash flows and the discount rate applied. The Directors
consider that the assumptions made represant their best estimate of the future cash flows generated by the CGUs and that the discount rates
used are appropriate given the risks associated with the specific cash flows. A sansitivity analysis has been performed aver the estimates (see
Mote 18}

Defemred tax assels {accoumting estimate)

The Group recognizes deferred tax assets to the extent that it is probable that future taxable profits will be available against which temporary
differences can be utilised. The recognition of deferred tax assets based on fulure taxable profits reguires significant management judgment and
astimation.

In assessing the probability of future taxable profits, management considers historical profitability, forecasts, and business peans. These
assessmenls are based on various Tactors including, but not limited to, expected future markel conditions, industry trends, regulatory
environment, and specific operational strateqies.

The Group reviewed its forecasts for a three year period based on management expectations and projections o assess the likelinood of future
taxable profits and adjusts the recognition of Deferred Tax assets accordingly. However, actual results may differ from these forecasts due to
changes in economic conditions, market dynamics, or ather unforeseen events.

dncramenial Borrowing rate (aecounting estimats)

The Group determines the incremental borrowing rates used to discount lease payments for the purpose of measuring the lease liability and
right-of-use asset under IFRS 16, Leases. The determination of incremental borrowing rates involves significant judgment and estimation by
ranagement. Key factors considered are the nature and term of lease, market conditions and availability of comparable financing.
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6 Revenue
52 weeks 53 weeks
ended ended
01 January 02 January
2026 2025
£000 £000
Film and entartainment 55,601 51,849
Food and beverages 49,926 45,381
Venue Hire, Advertising and Membership Income 11,069 3.443
116,596 107173

All wade takes place in the United Kingdom,

The following table provides information about opening and closing receivablies, contract assets and liabilities from contracts with customers,

52 weeks 53 weeks

ended ended

Contract balances 01 January 02 January
2026 2025

£000 £000

Trade receivables 3,526 2641
Deferred income 7,970 5,757

Deferred income refates to advanced considesation received (ram customers in respect of memberships, gift cards and advanced scresnings. The
movement in deferred income relates predominantly to increases in memberships, gift cards and advertising contracts,

7 Loss before taxation
Loss before taxation is stated after charging / (crediting):

52 weeks 53 weeks

ended ended

01 January 02 January

2076 2025

£000 £000

Degreciation of tangible assets 9,849 10,013

Amortisation of right-of-use assets 4,261 4073

Amuortisation of intangible assets 853 L

Loss on dispasal of propesty, plant and equipment 265 1

Share-based payment expense 541 94

Impairment charge 4,108 2,626
Impairment (reversal) 11,162
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8 Staff numbers and employment costs

The average number of employees {including Directors) during the year, analysed by category, was as follows:

52 woeks 53 wenks

ended ended

M January 02 January

2076 2025

Mumber Number

Managemant 293 276
Operations 1,541 1,352
1,834 1,628

At the period end the number of emplovees (including Directors) was 1,940 (2024- 1,98%), Management staff represent all full-time employees
in the Group.

52 weeks 53 weaks

ended ended

01 January 02 January

2026 2025

£000 £000

Wages and salaries 32024 28,193
Social security costs 3,254 2,788
Pension costs 468 422
Share-based payment expense 541 594
36,287 31497

Wages and salaries include borus costs. There were pension liabilities outstanding as at 01 January 2026 of £%5,000 (02 January 2025:
£89,.000) which were settled on 12 January 2026

9 Directors' remuneration

The remuneration of the Directors, who are the key management personnel of the Group, is set out below in aggregate for each of the
categories specified in 14524 Related Party Disclosures:

52 weeks 53 weeks

anded anded

M January 02 January

2026 2025

E£000 £000

Salaries/fees Ba4 879
Bonuses 16 76
Other benefits 14 1
Persion contributions 20 19
944 935

Share-based payment expense 14 Gag
1,085 1,573

59



Everyman Meadia Group PLC EVERYMAN
Annual report and financial statements - Y - TR

9 Directors’ remuneration (continued)

Information regarding the highest paid Director is as follows:

52 weeks 53 weeks

ended ended

01 January 02 January

2026 2025

£000 £000

Salaries/fees a1z 34
Bonuses - 39
Other benafits 1 9
Pension contributions 10 0
353 382

Share-hased payment expense a0 580
433 962

Directors’ remuneration for each Director is disclosed in the Remuneration Committee report. The costs relating to the Directors remuneration are
incurred by Everyman Media Limited for the wider Group. No Directors exercised options over shares in the Company during the year (2024; None).

10 Auditor's remuneration

52 weeks 53 weeks
ended ended
01 January 02 January
2026 2025
£000 E00O

Fees payable to the Group's auditor for;
Audit of the Company's financial statements 28 26
Audit of the subsidiary undertakings of the Company 196 189
224 215

11 Other Operating Income

52 weeks 53 weeks
ended ended
01 Januwary 02 January
2026 2025
£'000 £000
Landlord compensation 698 ]
Gain on disposal of lzase 288 -
Q85 56
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12 Financial expenses

Interest on bank loans

Bank foan arrangement fees
Interest on lease liabilities
Interest on dilapidations provision

13 Taxation

Deferred tax charge / (credit)
Taotal tax charge / credil)

52 weeks 53 weeks
ended ended

01 January 02 January
2026 025

£000 £000

2,405 2303

4] 178

4,763 4 363

2 1

7.244 6,855

b2 weeks 53 weeks
ended ended

01 January 02 January
2026 2025

£000 £000

164 (1,682

164 (1,682

The reasons for the difference between the actual tax credit for the period and the standard rate of corporation tax in the United Kingdom

applied to the loss for the year are a3 follows.

Reconciliation of effective tax rate

Loss before tax

Tax at the UK corporation tax rate of 25% [2024:25%)

Permanent differences {expenses not deductible for tax purposes)
Impact of difference in overseas tax rales

Effect of change in expected future statutory rates on deferred tax
(Othir

Changes in prior year capital allowance estimate

Tax losses/temp. differences of deferred tax previously enrecognised
Tatal tax charge / (cradit)

52 weeks 53 weeks
ended ended

01 January 02 January
2026 2025
£000 £000
10,182} 10217}
i2,545) [2.554)
1,485 1,310
(250} -

a7 1468

1,373 a0

164 (1,682}
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14 Earnings per share

52 weeks 53 weeks

ended ended

01 January 02 January

2026 2025

Loss usad in calculating basic and diluted eamings per share [£000) (10,346) (8,535}
Number of shares (000's)

Weightad average number of shares tor the purpose of basic earnings per share 41,18 91,178
Mumber of shares (000's)

Weighted average number of shares for the purpose of diluted eamings per share 41,181 91,178

Basic loss per share (pence) {11.35) {9.36)

Diluted loss per share |pence] {11.35) 19.36)

52 weeks 53 weeks

ended ended

01 January 02 January

2026 2025

Waighted Weighted

averane average

mo. 000's no. 000°s

Issued at baginning of the year 91,181 91178

Share options exercised - -

Weighted average number of shares at end of the year 91,181 91,178

Weighted average number of shares for the purpose of diluted earnings per share
Basic weighted average number of shares 91,181 91.178
Effect of share options in issue i

Weighted average number of shares at end of the yvear 91,181 91,178

Basic earnings per share values are calculated by dividing net loss for the year attributable to Ordinary equity holders of the parent by the weighted
average number of Ordinary shares outstanding during the year. The shares issued in the year in the above table reflect the weighted number of shares
rather than the actual number of shares issued,

At the pariod-end the Company has 5.3m potentially issuable Ordinary shares (2024; 5.1m) all of which relate to the potential dilution from share
aptions issued to the Directors and certain employees and contractors, under the Group's incentive arrangements {nate 290, In the current year these
options are anti-dilutive as they would reduce the loss per share and 50 have not been included in the diluted losses per share,

The Company made a post-tax profit for tha year of £1,729,000 (2024: £1,192.000),
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15 Property, plant and equipment

Cost

At 28 December 2023
Acquired in the year
Disposals

Transfer on completion
At 02 January 2025

Acquired in the year
Disposats

Transfer on completion
AL 01 January 2026

Depreciation

Az 28 December 2023
Charge: for the year
Impairment

On Disposals

At 02 January 2025

Charge for the year
Impairment

On Disposals

AL 07 January 2026

Net book value
At 01 January 2026

At 02 January 2025

At 28 December 2023

EVERYMAN

Leasehald Plant & Fixturesz & Azsets under
improvements machinery Fittings construction Total
£000 £000 E000 £000 £000
97 487 19,268 20,792 8,190 145,737
8,365 2070 1,603 2,786 14,824
{11 (4 {650) 1665
2,798 402 1.655 {4.853] -
108,637 21,736 23,400 6,123 159,896
196 1,758 1,759 1537 11,551
(440) 1182) (267} 520) (1,409)
5,014 430 1,762 {7,206) -
113,707 23,743 26,654 5,934 170,038
24,354 12,523 7316 44,193
4795 2097 231 10,013
1,047 65 416 - 1,528
1] iz) 1421) - 1424
30,155 15,483 9,632 55310
44975 2,399 24715 - 9,849
1,541 96 348 - 2,385
{193 1179) {248} - I626)
36,912 17,799 12,207 - 6,918
76,795 5,944 14,447 5934 103,120
78,442 6,253 13,768 6,123 104 586
1313 6,745 13.476 B,130 101,544

Impairment considerations of tangible fixed assets were determined using the value in use basis disciosed in Note 18,
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16 Leases

Nature of leasing activities

The Group leases all properties in the towns and cities from which it operates. In some locations, depending on the lease contract signed, the lease
payments may increase each year by inflation or and in others they are reset perindically to market rental rates. For some property leases the periodic
rent is fixed over the lease term. The Group also leases certain vehicles. Leases of vehicles comprise only fixed payments over the lease terms.

The percentages in the table below reflect the current proportions of lease payments that are either fixed or variable. The sensitivity reflects the impact
an the carrying amount of lease liabilities and right-of-use assets if there was an uplift of 5% on the balance sheet date to leass payments that are
variable,

0% January 2026 Lease Fixed Variahle Sensitivity
contract payments payments {+f-)

Mo, % ¥ £000

Property leases with payments linked to inflation 25 - &7% 33
Property leases with periodic uplifts to market rentals 23 - 43% 1,660
Property leases with fixed paymeants 8 9% - -
Vehicle leases 3 - - -
54 9% 90% 470

Ouring 2025 the Group entered into three property leases and exited one leass, including the acquisition of the long leasehold interest al Bamel Tor the
sum of £1,700,000 {including associated costs) and disposal of the Barnet ocoupational lease. The Bameat long leasehold runs until 22 December 2032,

02 January 2025 Lease Fixed Variable Sensitivity
contract payments payments I+/-)
No. % % £'000
Property feases with payments linked to inflation 26 . 10% 3.039
Property leases with periodic uplifts to market rentals 23 - T3% 1.718
Property leases with fixed payments ] 15% - -
Yehicie leases ] 2% - -
59 17% B3% 4,757

Right-of-Use Assets Land & Buildings ~ Mator Vehicles
£000 £000  Total £000
At 78 December 2023 6H.039 49 £H.088
Additions 1.410 ] 1,468
Megative addition® (1,504} - (1,504}
Amortisation (4,047) (26 (4,073
Impairment (1,098) E (1,098
Effact of modification 1o lease terms B34 - 634
At 02 January 2025 B3.434 a1 63,515
Additions 1,425 - 1,425
Amortisation 14,213) i48) (4,261}
Impairment {561} - {561}
Effect of modification to lease terms 39 - 399
Disposals {1,240 - (1,240
At 01 January 2026 59,244 33 08,277

*Megative night-of-use asset and |ease liabilities additon relates to a lease in which lease incentives exceeded present value of fixed rent

payments resulting in a negative right-of-use asset. This materialised due to the nature of the lease agreement in which rent payments are
made up of wrmover based rent and quarterly rent. Turnover rent is excluded from the present value of lease liabilities on recognition of the
lzase,
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16 Leases (continued)

Lease incentives received prior to lease commencement during the year are deducted directly fram the night of use, these amounted to £0
(2024: £250,000).

Lease liabilities Land & Muotar
Buildings Vehicles Total £000

£000 £000
At 28 December 2023 103,226 1¢ 103,238
Additions 1.3 58 1,392
Negative addition® 11,541) - (1,541}
Interest expense 4,361 2 4,363
Effect of modification to lease terms 789 - 183
Lease paymants I7 664) i24) (7,693
Landlord contributions 5,6A0 - 5,680
At 02 January 2025 106,180 48 106,228
Additions 46 - 546
Interest expense 4,761 2 4,763
Effect of madification to leass terms {275} - (275)
Lease paymants i7,802) 142 {7.844)
Landlord contributions 4473 - 4473
Disposats (1,528} - (1,528)
At 01 January 2026 106,355 g 106,363

*Negative night-of-use asset and leasa liabilities addition relates to a lease in which lease incentives exceaded present value of fixed rent

payments resulting in a negative right-of-use asset. This matarialised due to the nature of the Iease agreement in which rent paymants are
made up of turmover based rent and guarterly rent. Turnower rent is excluded from the present value of lease liabilities on recognition of the
lease.

01 January 2026 02 January 2025

£000 £000

Logse habilities
Carrant 3633 2,146
Mon-currant 102,730 104 087
106,363 106,228

Maturity analysis of lease payments
01 January 2026 02 January 2025

£000 £000
Contractual future cash outflows
Land and burchngs
Less than one year 8,362 8413
Between one and five years 34,512 33,910
Qver five years 122,393 124,343
165,267 166,666
Moo Vefiolas
Less than one year g8 42
Between one and five years - g
9 Al
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17 Goodwill and intangible assets

EVERYMAN

The Group is required to test, on an annual basis, whether goodwill has suffered any impairmeant. The recoverable amount is determined based
an valee in use calculations. The use of this method requires the estimation of future cash fows and the determination of a discount rate inorder
to calculate the present value of the cash fiows, The Group has determined there is no impaiment on goodwill for the penod ending 01 January

2026,
Goadwill Software Tatal
£000 £000 £'o00
Cost
At 28 December 2023 8.951 4,765 13,716
Acquired in the year - 640 640
AL 02 January 2025 2,951 5,405 14,356
Acquired in the year > 40 anm
At 01 January 2026 8,951 5,806 14,757
Amuortisation and impairmant
At 28 December 2023 1,589 27 4,378
Charge for the year - 781 8
At 02 January 2075 1,599 3,510 5,104
Charge for the year - 853 853
At 01 January 2026 1,599 4,363 5,962
Met boak value
ALDT January 2026 7,352 1,443 8795
At 02 January 2025 7,352 1,885 8247
At 28 December 2023 7.352 2,038 9,368

Amortisation is applied to wiite down the camying value of assets over expected useful economic lives. The estimated useful economic life for
software intangible assets is 3 years, which commences when the asset is available for use.

Goodwill is allocated to the following CGLs:

Baker Street
Bamet

Eshar

Gerrards Cross
Islington

Mugweell Hill

Oxted

Reigate
Walton-On-Thames
Winchester

01 January 02 January
2026 2025
£000 £000

103 103
1,309 1,309
2,804 2,804
1,309 1,309

B B
1.215 1,215
102 102
13 113
4 99

217 M7
7352 7,352
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18 Impairment

The Company evaluates assets for impairment annually in relation to goodwill, or when indicators of impairment exist for other defined life
assets.

The annual impairment assessment requires an estimate of the value in use of each cash-generating unit {CGU| to which gondwill, property plant
and equipment and right-of-use assets are allocated, which is the individual cinema level, The recoverable amount of a CGU is the higher of value
in use and fair value less cost of disposal. The Company determines the recoverable amount with reference to its value in use,

Estimating the: value in use requires estimate of the expected future cash flows from each CGU and discount these to their net present value at
a post-tax discount rate. Forecast cash fiows are derived from adjusted EBITDA (defined as earnings before interest, taxes,
depreciation, amortisation, profit/loss on disposal of plant & eguipment, impaimment, pre-opening expenses ard exceplional items, less capital
expenditure) generated by each CGU which is based on management's forecast performance. Cash flow forecasts have been prepared for each
CGL by applying growth assumptions 1o key drivers of cash llows, including admissions, average licket price, spend per head, direct and overhead
Costs.

As required by IAS 36, the company assessed whether there was an indication that & previously recognised impairment no longer exists or may
have decreased. A reversal of an impairment loss should only be recognised il there has been a change in the estimatles used 1o determing the
asset's recoverable amount since the last impairment foss was recognised

Apre-tax WACCof 14.0% (2024; 150%|was used in the impairment calculation. The eguivalentpost-tax WACC was 10.5%
12024: 11.25%). Discount rates are basad on the Group's WACE adjusted to reflect management assessment of specific risks relating to the
CGU,

Adiusted EBITDA used for 2026 is based on the Board approved projection and represents the balanced and most likely outcome of future
cashflows in light of anticipated economic and market conditions. The forecast period for each CGU is determined based on the remaining length
of the lease of the premises, if the lease is due to expire within the next 10 years there has been an assumed extension. The following
assumptions have been applied except in limited cases where adjustments have been made for venue-specific factars:

o Admissions: 3% like-for-like increase year-on-year for 5 years followed by a long-term growth rate of 2% over the remaining life
of the lease. Adrmission levels are capped to ensure the volumes do not exceed pre COVID-19 admissions levels during the forecast
period. (2024: 3% for the first 5 years plus terminal growth value)

= Average Ticket Price: 3% increase year-on-year for 5 years followed by an inflationary increase of 3% over the remaining term of
the lease, (2024; 3% for the first 5 years plus terminal growth value)

=  Foodand Beverage Spend Per Head: 3% increase year-on-year for 5 years followed by an inflationary increase 3% over the
remaining lerm of the lease. (2024: 3% for the first 5 years plus terminal growth value)

o Costs: Inflationary increase year-on-year of 2% (2024: 1.5% for the first 5 years plus terminal growth valug)

At the year end, in determining the period over which to consider future cash flows when calculating the value in use of a venue, management
have used remaining lease term as the basis of the value in use estimate. In the prior period end, the terminal value approach was used, based
on a b year forecast and a long term growth rate of 2%.

The net impairment charge recognised in the period 15 £2.9m (2024 £2.6m] with £2.4m recognised against property, plant and equipment {2024:
£1.5m) and £0.6m recognised against right of use assets (2024: £1.1m). The net impairment chare comprises:

e AFfd1m impairment charge (2024: £2 6m) relating to 6 venues (2024: 4 venues), at which the recovarable amaount was deemed to
ba lower than the camying value; partly offset by

«  A£1.2mreversal of a previously identified impairment (2024: nil), relating to one venue. The impairment reversal was supported
by the Board's assessment that the conditions which resulted in the initial impairment no longer existed, and that the venues
performance had improved, The present value of future cash flows, representative of the operations of the venue under the new
environment, were higher than the carrying amount of the assets which coliectively supported the reversal of the histonc
impairment charge,
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18 Impairment (continued)

The cumulative impairment charge (net of reversals] that have been recognised in previous periods are summarisad in the balow tabla.

02 January Met Impairment Charge 01 January

2025 2025 2026

£000 £000 £000

Goadwill 1,589 - 1,589
Right-of-use 2130 h61 263
Property, plant & equipment 2.752 2,345 5137
Total B481 2,946 9,427

Sensitily analysis

Impairment reviews are sensitive to changes in key assumptions, Sensitivity analysis has been performed by considering incremental changes in
assumptions of admission levels and discount rates. The scenarios reflect realistic scenarios which management believe would have the most
significant impact on the cash flows of each CGL,

Scenarios
The following sensitivity scenarios have been applied to the cash flow forecasts for stress testing purposes:
o Admissions levels were increased by 1% versus the base case in each year in the upside case, amd decreased by 1% versus the base

casa in each year in the downside case; and

o fuerage ticket price was increased by 1% versus the base case in the upside case, and decreased by 1% versus the base case in
each year in the downside case, in the years 2027-2029

e WALC was decreased by 1% versus the base case in the upside case and increased by 1% versus the base case in the downside
CasE.

«  Costinflation adjustment was decreased by 1% versus the base case in the upside case, and increased by 1% versus the base case
in the downzide case

Tha results of this were as follows:

Upside  MNumber of venues Downside  Number of vanues

Impairment Impaired* Impairment Impaired*
pravision pravision
increase / increase /
{decrease) (decreass)
£,000 £,000
Admissions sensitivity {3,103} 3 4,333 1
Average ticket price (1,547} B 1,761 7
WACE sensitivity {1,257) f 1,355 7
Cost inflation 11,236} B 1,530 7
Combined sensitivity {4,155} ? 11,632 14
* pucludes venues with an impairment reversal
19 Inventories
01 January 02 January
2026 2025
£000 E£000
Food and beverages 936 a4

Finished poods recognised as cost of sales in the year amounted to £11,936,000 (2024; £10,963,000)
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20 Trade and other receivables

Trade receivables
Cther receivables
Prepayments and accrued income

Inchuded in current assets
Included in non-current assets

01 January 02 January
2026 2025
£000 £000
3526 2,64

3 512
331 4,566
1234 77148

01 January 02 January
2026 2025
£000 £000
6,931 7,386

303 333
7,234 7.719

There were no receivables that were considered to be impaired, There is no significant difference betwean the fair value of the other
receivables amd the values stated above. Other deblors include deposits paid in respect of long-term leases and have been recognised a3 non-

current assets.

21 Trade and other payables

Tratde creditors

Social security and other taxation
Other creditors

Accrued expenses

Deferred income

22 Loans and borrowings

Total Bank Debt
Cash
Mat Bank Debt

01 January 02 January
2026 2025
£000 £000
5,582 5,850
4,005 3.40

13 510
9,263 12318
1,970 5,757

27543 28,125

01 January 02 January
2026 2025
£000 £000

30,000 28,000
(8,418} (9,883}
21,582 18,117

Commitment fees are charged quartery on any balances not drawn at 40% of the applicable rate of drawn funds. The face vahue is deemed to
be the carrying value. The Group had drawn down £30 million of the £35 million debt facility as at 01 January 2026 |2024: £28 million of the

£35 million debt facility),
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23 Changes in liabilities from financing activities

At 02 January 2025
Cash Tlows

Mon- cash Rows:!

Interest accruing in perod

Lease additions

Effact of modifications to lease terms
Lease Disposals

At D1 January 2026

At 28 December 2023

Cash flows

Non- cash fows:

Interest accruing in period

Lease additions

Effect of modifications to lease terms
Az 02 January 2025

24 Financial instruments

Mon- current loans

and borrowings Lease liabilities Total
£000 £000 £000
28,000 106,228 134,228
2,000 13.371) {1.31)
- 4,763 4,763
- 546 546
- (275) [275)
- {1,528) {1,528)
30,000 106,363 136,363
Mon- current loans e
4wt birrowings Lease liahilities Total
£000 £000 £000
26,000 103,238 129,238
2,000 12,013 13
- 4,363 4,363
- [144) (148
789 789
28,000 106,228 134,228

Irvestments, financial assets and financial lizbilities, cash and cash equivalents and other interesi-bearing loans and borrowings are measured
at amortised cost and the Directors believe their present value is a reasonable approximation to their fair value,

Financial assets measured at amortised cost

Cash and cash equivalents
Trade and other receivables
Accrued income

Financial liabilities measured at amortised cost

Bank borrowings
Trade creditors
Leases

Other creditors
Accrued expenses

M January 02 January
2026 2025
£000 £000
8418 9,883

3,900 3,153
1,078 963
13,396 13,999

01 January 02 January
2026 2025
£000 £000

30,000 28,000
5,582 5,850
106,363 106,228
123 910
9,263 12318
151,931 153,306
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25 Financial risks

The Board has owerall responsibility for the determination of the Group's risk management abjectives and policies. The overall objective of the
Board is 1o sel policies thal seek to reduce risk as Tar as possible without unduly affecting the Group's competitivenass and Mexibility. The Group
has not issued or used any financial instruments of a speculative nature and the Group does not contract derivative financial instruments such
as forward currency contracts, interest rate swaps or similar instruments.

The Group is exposad to the following financial risks
«  Credit risk
o Liguidity risk
o |nterest rate risk

T the extent financial instruments are not carried at fair value in the consolidated Balance Sheet, net book value approximates to fair value at
01 January 2026 and 02 January 2025,

Trade and other receivables are measured at amortised cost. Book values and expected cash flows are reviewed by the Board and there have
been no impairment losses recognised on these assets.

Cash and cash eguivalents are held in sterling and placed on deposit in UK banks. Trade and other payables are measured at book value and held
at amortisad cost,

Credit risk
Credit risk is the risk of financizl loss to the Group if & custemer or counterparty to 8 financial instrument fails to meet its contractual abligations
and arisas principally frem the Group's receivables from customers and investment securities.

AL DY January 2026 the Group has trade receivables of £3.526,000 (2024 £2,641,000). Trade receivables arise mainly from advertising and
sponsorship revenue. The Group is exposed to credit risk in respect of these balances such that, if one or more of the customers encounters
financial difficulties, this could materially and adversely affect the Group's financial results. The Group attempts to mitigate credit risk by
assessing the credit rating of new customers prior to entering into contracts and by entering into contracts with customers with agreed credit
terms. At 01 January 2026 the Directors have recogrised expected credit losses of ENil{Z2024; £Mil) a5 credit losses are assessed as immaterial,

The maximum exposure to credit risk at the balance sheet date by class of financial instrument was:

01 January 02 January

2026 2025
£000 £000
Ageing of receivables
<30 days 3412 2.0m
31-60 days o7 513
61-120 days - 18
=120 days ! a3
3.526 2,641

In determining the recoverability of trade recevables, the Group considers any change in the credit quality of the trade receivable from the date
credit was initially granted up to the reporting date. Credit risk is limited dug 10 the customer base being diverse and unrelated. There has not
been any impairment other than existing provisions in respect of trade receivables during the year (2024: Enil]. There were no material expected
credit fosses in the year,

Liguidity risk

Liguidity risk arises from the Group's managament of working capital. Itis the risk that the Group will encounter dilficulty in meeting its financial
obligations as they fall due. The Group's policy is to ensure that it will always have sufficient cash to allow it to meet its liabilities when thay
become due. To achieve this aim, it seeks to maintain cash balances to meet its expected cash requirements as determined by reqular cash flow
forecasts prepared by management.

The Group's forecasts show sufficient headroom in banking covenants for the next 12 months.
Expasure bo lguichity sk

The following are the remaining contractual maturities of financial liabilities at the reporting date. The amounts shown are gross, not discounted
and include contractual interest payments and exclude the impact of netting agreements.
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25 Financial risks (continued)

Contractual cash flows

01 January 2026 Carrying Less than Between one Between three Over five
amount aneyear  and two years and five years years Total
£000 £000 £000 £000 £000 £000
Non-dierivative fimancia!
liahiities
Secured bank facility 30,000 1.477 30,985 - . 32 462
Trade creditors bhtd 5582 - . . 5582
Leases 106,363 8.370 8,659 25,853 122,353 165,275
Dther creditors 173 723 - - - 723
Accrued expenses 9,263 9,263 - - - 9,263
151,931 25415 39,644 25,853 122,353 213,305

Contractual cash flows

02 January 2025 Carrying Less than Between one Between three Over five
amount ane year  and two years and five years years Tatal
£000 £000 £000 £000 £000 £000
Man-gerivative financial
lighifitias
Secured bank faciliny 28,000 1,595 25,063 = x 30,658
Trade creditors 5,850 B850 - : = 5,850
Leases 106,228 8413 8,352 25,558 123,613 165,936
Other creditars 910 910 - - - 910
Accreed expenses 12318 12318 - : 2 12318
153,308 28,085 37415 25,658 123,613 215,672

Interest rate risk

Interest rate risk arose from the Group's holding of interest-bearing loans linked to SOMIA. The Group is also exposed to interast rate risk in
respect of its cash balances held pending investment in the growth of the Group's operations. The effect of interest rate changes in the Group's
interest-bearing assets and liabilities is set out balow.

In respect of interest-eaming financial assets and interest-bearing financial liabilities, the following indicates their effective interest rates at
the end of the year and the pedods inwhich they mature:

Effective Maturing Maturing Maturing
interest within between 1to between 2 to
rate 1 year 2 years D years
£ £000 £000 £000
At 02 January 2025
Bank borrowings® 7.25% 234 - 28.000
Bank current and deposit balances 0.01% 9,883 - -
At 01 January 2026
Bank borrowings® 6.71% 236 - 30.000
Bank cusrent and deposit balances 0.01% 8418 - -

*Bank borrowings comprises SOMIA of 3.72% (2024 4.7%) and margin of 2.93% [2024; 2.55%).

T2



Everyman Media Group PLC = A EEY M A M
Annual report and financial statements EVERYMAN

25 Financial risks {continued)

The following table demonstrates the sensitivity to a reasonably plausible change in interest rates, with all other variables held constant, of
the Group's profit and loss before tax through the impact on floating rate borrowings and bank deposits and cash fiows:

Change in 01 January 02 January

rate 2026 2025

% £000 £000

Bank borrowings 0.5% (150 {140)
1.0% [300) {280)

1.5% (450) {420)

Bank current and deposit balances 0.5% 42 45
1.0% 84 99

1.5% 126 148

Capital management
The Group's capital is made up of share capital, share premium, merger reserve and retained eamings totalling £26.5m {2024; £36.5m)
The Group's ohjectives when maintaining capital are;

= Tosafeguard the entity's ability 10 continue as a going concern so that it can continue to provide retumns for sharehalders and benefits
for ather stakehalders.

#  Toprovide an adequate return to shareholders by pricing products and services commensurately with the level of sk,

The capital structure of the Group consists of shareholders equity a5 set out in the consolidated statement of changes in equity, ANl funding
required o set-up new cinema sites and for working capital purposes are financed from existing cash resources where possible. Management
will also consider future fundraising or bank finance where appropriate.

26 Provisions

Leasehold Dilapidations

£,000

As at 28 December 2023 1,631
Additions 112
Revaluation of net present value 1158)
Unwinding of discount 1
As at 02 January 2025 1,586
Additions 52
Revaluation of net present value {120)
Unwinding of discount 2z
As at 01 January 2026 1,550

All provisions for lease dilapidations are classified as non-current as the average remaining lease term as at 1 January 2025 is 17 years (2024:
17 years].

Leasehold dilapidations refate to the estimated cost of returning leasehold property to its onginal state at the end of the lease in accordance

with lease terms. The cost is recognised as depreciation of leasehold improvements over the remaining term of the lease. The main uncertainty
relates to estimating the cost that will be incured at the end of the lease term.
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27 Deferred tax

Deferred tax gross movements
Opening balance
Deferred tax asset recognised in period

Closing balance

Hecogrised (n profit and foss

Arising on loss carried forward

Met book value in excess of tax written down value
Amortisation of IFRS accumulated restatement
Pritr year adjustment

Dther temporaey differencas

Charged (Credit) to profit and loss

Defarmed tax comonises;

Temporary differences on property, plant and equipment
Temporary differences on IFRS 16 accumulated restatement

Ayailable losses
Other temporary and deductible differences

EVERYMAN

01 January 02 January
2026 2025
£000 £000
4,487 2,805
[164) 1,687
4,323 4,487

(1,366 (1,658)
1,461 529
48 45

9 1468)
(74} {130)
164 i1,662)
9112 1618
{484) 1510)
{13,088) [11,719)
125 124
(4,323) (4,487

Deferred tax is calcutated in full on temporary differences under the Giability method using the tax rates that have been substantively enacted for
future periods, being 25% fram 1 April 2023 The deflerred tax liability has arisen due to the timing difference on property, plant and equipment,
the deferral of capital gains tax anising from the sale of property and other temporary and deductible differences

Deterred tax assets have been recognised in respect of tax losses and other temporary differences giving nise to deferrad tax assets where the
Directors believe it is probable that they will be recovered. The Group has consulted the FAC's thematic review of Deferred Tax Assets published
in September 2022 and concluded that an asset should be recognised on the basis of a sufficient level of probable future taxable profits. The
Group has taken the decision to recognise the Deferrad Tax Asset in 2024 and 2025 due to increased certainty over future trading performance.

Certain deferred tax assets and liability have been offset. The following is an analysis of the deferred tax balances (before offset) for financial

reporting pUFPOses

Deferred lax assels
Deferred tax liabilities
MNet deferrad tax asset

The Groug has £6.7m of deferred tax assets that are unrecognised at the period-end.

13,548 12,337
19,323 {7.850)
4333 4,487

T4



Everyman Media Group PLE
Annual report and financizl statements

78 Shame cﬁ:ital and mm

Autfarised issoed and filly pard Ordinary shares
At the start of the year

lssued in the year

At the end of the year

MNumber of shares

Avtharised issoed and fully paid Ordinary shares
At the stan af the year

Issued in the year

At the end of the year

MNominal
value

£0.10

EVERYMAN

01 January 02 January
2026 2025
£000 £000
9118 9,118
9,118 8,118

01 January 02 January
2026 2025

MNumber MNumber
91,180,760 51,177,969
- 213
91,180,760 91,180,760

The halders of Drdinary shares are entitled to one vole per share. During the year the Company did not issue any Ordinary shares [2024: 2,791}

Merger reserve

In accordance with 5612 of the Companies Act, the premium on Ordinary shares issued inrelation to acouisitions 15 recorded as a merger resenv,

Share premium
Share premium is stated net of share issue costs.

Dividends
No dividends were declared or paid during the periad (2024: £nil],

29 Share-based payment arrangements

EMY Non-Cua/ifiang and LTIP Schemes

The Group operates three equity-setiled share-based remuneration schemas for employees. The schemes combing a long term incentive scheme,
an EMI scheme and an unapproved scheme for certain senior management, executive Directors, non-executive Directors and cartain contractorns.

All equity-settled share options are measured at fair value as determined through wse of the Binomial technique, at the date of grant, aside from
those with market-based performance conditions, which are valued using the Black-Scholes model. During the year, no equity-settled share

options were issued with market-based performance conditions.

The fair value determined at the grant date of the equity-settled share-based payments is expensed on a straight-line bagsis over the vesting
period, based on the Groups estimate of shares that will eventually vest and adjusted for the effect of non-market-based vesting conditions
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29 Share-based payment arrangemants (continued)

Weighted average exercise
price per share in the year ended

EVERYMAN

01 January 02 January 01 January 02 January

2026 2025 2026 2025

Pence Pence Mumber Number

Options at the beginning of the year 5.3 90.4 5,141,336 7,196,834
Options issued in the year 15.1 10 2,122,644 1,118,797
Options exercised in the year - = 2 {2,791
Option forfeited in the year 0.6 04 11.991,216) [3.172,504)
Options at the end of the year 2. £5.3 5,272 164 5,141,336

The exercise price of options outstanding &t 01 January 2026 ranged between 10.0 pence and 178.0 pence (2024: 10.0 pence and 184.0 pence)

and their weighted average contractual life was 10 years [2024: 10 years)

The weighted averane share price (at the date of exercise) of options exercised during the year was Nil (2024 10.0 pance)

The weighted average fair value of each option granted during the year was 28.00{2024; 49.7p).

Mo options lapsed beyond their contractual lite in the year [2024: nil].

The follewing infarmation is relevant in the determination of the fair value of oplions granted during the year and equity-settled share-based

remuneration schemes operations by the Group

Cption scheme conditions for options issued in the year;

Option pricing model used

Weighted average share price at grant date [pence|

Waeighted average option exercise prices ipence)

Expectad valatility

Expected option life iyears)

Weightad average contractual life of outstanding share options {years)
Risk-free interest rate

Expectad dividend yield

Fair value of options granted in the year {pence)

01 January
2026

Binomial
400

0

0%

1.1

10
413%
0.0%
780

Volatility has been calculated based on historical share price movements of the Company as at each grant date.

The share-based remuneration expense applicable to key management personnel was as follows:

Equity-settled schemes

01 January
2026
£000

248

02 January
2025

Binomial
58.0

10

30%

17

10
412%
0.0%
497

02 January
2025
£000

G637
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29 Share-based payment arrangements (continued)
Growith Shares

On Bth April 2021, the Group announced that Alexander Scrimgeour, Chief Executive Officer of Everyman, had been issued 2,000,000 A ordinary
shares ["Growth Shares”) in a subsidiary company, Everyman Media Holdings Ltd. The Growth Shares could be exchanged for new Ordinasy
Shares in the future, subject 1o meeting certain vesting conditions and share price performance crteria.

Subsequent to this, on 23rd January 2023, the Remuneration Committee resolved that the share price performance condition attached to the
Growth Shares was no longer appropriate. The Company announced that, subject to vesting conditions and financial performance targets being
met, the Growth Shares would entitie Mr. Scrimgeour to recelve an amount equivalent to the market value of an Grdinary Share in the Compary
lzss 86.0p, baing the closing share price of the Company on 20th January 2023,

0n 18 August 2023, the Remuneration Committes has resolved that, due to equity market conditions, the terms of the Growth Shares should be
amended so that Mr, Scrimgeour will now receive an amount equivalent to the market value of an Ordinary Share less 60.0p, being the closing
share price of the Company on 17 August 2023, All other terms and conditions relation the Growth Shares remain unchanged.

On 15 April 2025, the Remuneration Committee has resolved that, due to equity market conditions, the terms of the Growth Shares should be
amended so that Mr. Scrimgeour will now receive an amount equivalent to the market value of an Ordinary Share less 37.5p, beirg the closing
share price of the Company on 14 April 2025, All other terms and conditions relation the Growth Shares remain unchanged. Details of the
autstanding shares under the & Growth Share Scheme are as follows:

01 January 02 January

2026 2025
Dutstanding at beginning of year 2,000,000 2,000,000
Lapsed in year - -
Outstanding at end of year 2,000,000 2,000,000

Fallowing the amendment to the terms of the Growth Shares on 15 April 2025, the Binomizl model was used for fair valuing the awards at the
date of modification. The inputs to the model were as follows:

A Growth Share Scheme
Tamet Targat 2
MNumber of shares 1,000,000 1,000,000
Adjusted EBITDA Target £20.0m £23.0m
 Expeted olatiity 303% 03% |
Risk free interest rate. | 4.20% | 4.16% |
Option life {years| ] 5
Share price at valuation | £0.375 | £0.375
date

On 24 December 2025, Alex Scrimgeour stepped down as a director of the Group; however, Mr Scrimgeour remained an employvee of the Group
until 31 March 2026

Share-based payments charged to the profit and logs were as follows:
01 January 02 January

2026 025
£000 £000
Share options charge 326 50
Growth shares charge 215 a4
Administrative costs 541 094
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29 Share-based payment arrangements [continued)

The charge for the Company was £nil (2024: £nil} after recharging subsidiary undertakings with a charge of £326,000 (2024: £5%4,000]. The
relevant charge is included within administrative costs.

30 Commitments

There were capital commitments for tangible assets at 01 January 2026 of £3,938,000 (2024: £11,950,000), The amount of landlord contributions
committed wers £2,500,000 (2024: £7,015,000) which is not included in the above figure.

31 Events after the balance sheet date
The following key management personnel changes oceurred in 2026, as follows:
o  [On 24 December 2025, Alex Scrimgeour stepped down as a director of the Growp; however, Mr Scrimgeour remained an employee of

the Group until 31 March 2026,

= Farah Golant was appointed as Interim Chief Executive Officer on 1 January 2025, and Chief Executive Officer on 21 April 2026. On
11 March 2026, Farah Golant was granted 1,000,000 share options which are exercisable on or after 9 March 2027, subject to certain
financial and other performance conditions being met

= (n8GFebruary 2026, Charles Dorfman moved fram Non-Executive Director to Interim Creative Director with executive responsibilities

e Sheree Manning joined the Group on 9 February 2026 as Chief Financial Officer and was appointed as a director effective 24 February
2026 Will Warsdell remained a director of the Company until 13 March 2026.

Charles Dorfman increased his shareholding to 5,950,027 shares at the date of this report (6.53%).
o Adam Kaye and his personally associated connections increased their shareholding to 7,449,956 at the date of this report (8.17%).

«  Michael Rosehill increased his shareholding to 337 228 shares at the date of this report (0.37%). Michael i a Director of Blue Coast
Private Equity and therefore has an interest in its shareholding

s Philip Jacobson increased his shareholding to 115,686 shares at the date of this report (0,13%).

On 21 Aprif 2028 the Group signed an RCF covenants amendment letter. At the time of the accounts signing the Group has drawn down £29.0
million of the £35.0 million debt facility, kaving repaid £1.0m of borrowings on 23 April 2026

32 Related party transactions

In the period ending 1 January 2026, the Group engaged senvices from entities related to the Directors and key management personnel, with
total ransactions amounting to £679,000 {2024: £649.000). These comprised head office and call centre rental of £140,000 |2024: £110,000} and
venue rental for Bristol, Harrogate and Maida Vale of £539,000 2024; £539,000),

In addition, the Group incurred venue rental in respect of the Stratford-upon-Avon site. This venue is classified as a related party due to an entity
controlled by an entity related to a Director of the Company. These comprised venue rental of £204,000 (2024: £204,000).

The Group's commitment to leases is set out in the above notes. Within the total contractual future cash outflow of £165,000,000 (2024:
£167,000,0001 (Note 16] is an amount of £351,000 (2024: £386,000] relating to head office rental, £3,910,000 {2024 £4,114,000) relating to
Stratford-Upon-Awon, £2,691,000 (2024: £2,865.000) relating to Bristol, £694,000 (2024: £804,000) relating to Madia Vale and £3,838,000 (2024:
£4,115,000) refating to Harrogate, The landlords of the sites are entities related to the Directors of the Company.

There were no other related party transactions. There are no key managament personnel other than the Executive Directors. Further information
regarding the remuneration of the Executive Directors is provided in the Remuneration report on pages 29 to 31

33 Ultimate controlling party
The Company has a diverse shareholding and i not under the contral of any ane person or entity.
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Company balance sheet at 01 January 2026
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Registered in England and Wales
Company number: 08684079

01 January 02 January
2026 2025
Note £000 £000
Assels
Nan-current assets
Right-of-use assets c1 6,498 8105
Investments L2 31,994 31.594
Deferad tax assets ] 126 141
Trade and other receivables c3 102,003 98,416
140,621 138,656
Current assels
Trade and other receivables 378 287
Total assets 140,949 130,343
Liabilities
Current fabilitros
Other interest-bearing loans and borrowings - 234
Trade and other payables c4 293 203
Lease liabilities M 446 LAY
738 1,026
Non-current iabiities
Loans and borrowings 51 30,000 26.000
Lease liabilities (5% ] 7,363 8,125
Other provisions Ca 84 84
37,447 37209
Total liabilities 38,186 38.235
Net assets 102,763 100,708
Equity
Equity attributable to owners of the Company
Ordinary shares 9,118 9,118
Share premium 57,112 57,112
Merger reserve 20,336 20,336
Retained eamings 16,157 14142
Total equity 102,763 100,708

As permitted by section 408 of the Companies Act 2006, the Company's income statement has not been included in these financial statements.

The Company prafit for the year was £1,729,000 (2024: £1,192,000).

These parent company financial statements were approved by the Board of Directors and suthonsed for issue on 28 Apnl 2026. The notes on

pages 81 to B5 form part of these financial statements. Signed on behalf of the Board:

-

fo s

Sheree Manning
Chief Financial Officer

]



Everyman Media Group PLE
Annual report and financial statements

Balance at 28 December 2023

Profit for the year

Total comprehensive income
Share-based payment expense
Total transactions with owners of the parent

Balance at 02 January 2025

Profit for the year

Total comprehensive income
Share-hased payment expense
Total ransactions with owners of the parent

Balance at 01 January 2026

EVIEDY M A M
= b .:.4. L ”.‘_.—"‘L:u I:'\“

Share Share Merger Retained Total
capital premium Reserve earnings aquity
MNote £000 £000 £000 £000 £000
9118 51112 20,336 12,899 99 465

. - - 1,182 1,192

5 = 2 1,192 1,192

- - 51 51

- - - 51 51

9118 57,112 20,336 14,142 100,708

- - 1,729 1,724

- - - 1,729 1,749

- - - 326 326

. z ¥l 326

9,118 5112 20,336 16,197 102,763
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Lompany information
Everyman Media Group PLC (the Company) is an AlM-listed public company limited by shares registered, domiciled and incorporated in England

and Wales, in the United Kingdom (registered number DBEE4079). The address of its reqistered office is Studio 4, 2 Downshire Hill, London
WW3 TMA, All trade takes place in the United Kingdom.

The year ended 01 January 2026 is a 52-wesk penod. The prior penod was for the 53 weeks ended 2 January 2025,

Basis of preparation

The Farenl Compary financial statements were prepared in accordance with Financizl Reporting Standard 107 Reduced Disclosure Framewark
(FRS101)

In preparing these financial statements, the Company applies the recognition, measurement and disclosure requirements of International
Financial Reposting Standards bul makes amendments where necessary in order o comply with the Companies Act 2008 and has sel out below
whare advantage of the FRS101 disclosure exemptions has been taken,

Under 5408 af the Companies Act 2006 the Company is exempt from the requirement to present its own profit and loss account,
In these financial statements, the Company has applied the exemptions available under FRS101 in respect of the following disclosures:

A cash flow statement and refated notes.

Disclosures in respect of transactions with wholly-owned subsidiaries.
Disclosures in respect of capital management.

Disclosures in respect of the compensation of key managemeant personnel,
Mew but not yet effective IFRS,

As the consolidated financial statements include the equivalent disclosures, the Company has also taken the exemptions under FRZ107
available in respect of the following disclosures:

+  |FRSZ Share Based Payments in respect of Group-settled share based payments.

+  Certain disclosures required by IFRS13 Fair Yalue Measurement
+  Certain disclosures required by IFRST Financial Instruments

B1
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C1 Leases

Right-of-Use Assets

At 28 December 2023

Amortisation

Effect of modification to lpase terms
At 02 January 2025

Amortisation

Effect of modification 1o lease terms
Disposals

At 01 January 2026

Lease Liabilities

At 28 December 2023

Interest expanse

Effect of modification to lease terms
Lease payments

At 02 January 2025

Interest expense

Effect of modification to lease terms
Lease payments

Disposals

At 01 January 2028

Lease liabilities

Current
MNon-current

Maturity analvses of lagse payments

Contractual future cash outflows
Land and buridings

Less than one year

Between one and five years

Over five years

Land & Buildings
£000

B.4562
{588}
241
8,105
{476}
108
(1,239
6,498

Land & buildings
£'000

10,084
322
4

{933)

3,714

mn
109
{757}
(1,528}

1,809

01 January 02 January
2026 2025
£000 £000

445 583
7,363 9125

1,808 9,714

01 January 02 January
2026 2025
£'000 £000

692 ga3
2,550 3.442
6,890 8161

10,132 12,496

Lease payments for land and buildings are & combination of fixed and variable payments {including any scheduled increases). Remaining lease
liabilities are reassessed followirg annual rent reviews based on an external index (such as the APY). The weighled average lease length of the

remaining lease portfolic s 11 years {2024: 11 years).
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C2 Investments
Taotal
E000
At 02 January 2025 and 071 January 2026 31,994

The Company also has intercompany receivable balancas of £102.0m (2024: £98.4m). As part of the Group impairment review, the fulure cash
flows from each of the venues were forecast and an NPY of these flows calculated, The total value of these were £156m {2024; £185m) which
would indicate that sufficient profits and cash will be generated to repay the monies owed to the Company if required.

The subsidiaries of the Compary are as follows (all of which are included on consolidation and all are registered at 2 Downshirg Hill, London,
NW3 INR, with the excepticn of Foxdon Limited which is registered at 33 Sir John Rogerson's Quay, Dublin 2, Dublin, reland):

Principal Country of Class of Proportion of
MName Activity incorporation share held shares held
Everyman Media Holdings Limited  Cinema management and ownership LIk Ordinary 100%

A ordinary shares
Series 1,2, 3, 4 and

5" 94%
Everyman Media Limited**® Cinema management and ownership LK Ordinary 100%
CISAC Limited®™ Darrmant LK Ordinary 100%
Foxdon Limited™™ Cinema management and ownership ROI Ordinary 100%
ECPee Limited™™" Properly management LK Ordinary 100%
Bloom Martin Limited™**® Darmant LK Ordinary 100%
Bloom Thizatres Limited**** Darrmant LK Ordinary 100%
Mainling Pictures Limited"*** Darmant LK Drdinary 100%

* 2m A ardinary shares serces 4 and 5 are hedd by Alexardar Scrimgeour
** Sharehokiing is keld by Everyman Media Haldings Lid

=*® Shareholding is held by Everyman Media Lid

##== Shargholding is held by Bloom Martin Ltd

The A Drdinary shares have no rights 1o a dividend. Everyman Media Group PLC directly halds all the Ordinary shares (£27,015) and & Ordinary
shares [£6,557] of Everyman Media Holdings Limited,

Everyman Media Limited has 285,000 Ordinary shares of £1.00 each in issue, all of which are held by Everyman Media Holdings Limited and
tharafore indirectly held by Everyman Media Group PLC. All other subsidiaries are also indirectly held investments. Everyman Media Holdings
Limited acquired 100 Ordinary shares, being the entire issued share capital of Foxdon Limited (a limited company established and residant in
the Republic of Ireland and dormant at the date of acquisition) for €100 on 24 June 2019, With respect to the class and proportion of shares
held in existing subsidiaries, the amounts remain the same for the year ended 02 January 2025 and the year ended 28 December 2023. Bloom
Martin Limited, Bloom Theatres Limited, and Mainline Pictures Limited are 3l dormant companies and exempt from the requirement for an
audit for the year.

The class and proportion of shares held in all other subsidiaries remain the same for the year ended D1 January 2026 and the year endad 02
January 2025

The registered office address of all investments incorporated in the UK is Studio 4, 2 Downshire Hill, London NW3 MR, Foxdon Limited's

registered office is 33 Sir John Rogerson’s Quay, Dublin 2, D02 XK09. All companies listed above are included in the consolidated financial
statements. All consolidated companies have the same financial year and apply the same accounting policies.
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C3 Trade and other receivables
01 January 02 January
2026 2025
£000 £000
Amounts due from Group undertakings 102,003 98416
Interest is charged on inler-company loans at 3.3%. The loans are repayable on 15 January 2027.
C4 Trade and other payables
01 January 02 January
2026 2025
£000 £000
Accrueed loan interast and rent accruals 293 203
C5 Loans and borrowings
01 January 02 January
2026 2025
£000 £000
Bank barrowings
Tatal Bank Debt 30,000 28,000
C6 Provisions
Leasehold Dilapidations
£000
As at 02 January 2025 84
As at 01 January 2026 84

All provisions for lease dilapidations are classified as non-current as they are due after more than five years,

Leasehold dilapidations relate to the estimated cost of retuming leasehold property to its original state at the end of the lease in accordance
with lease terms. The cost is recognised as depreciation of leasehold improvements over the remaining term of the lease. The main uncertainty
relates to estimating the cost that will be incurred at the end of the lzase term, the average remaining lease term for leases held at 01 January
2026 was 17 years [2024: 11 years|.
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C7 Daferred tax

Included in non-current assets

Opening balance
Recagmsed i profit and loss

MNet book valuge in excess of tax written down value
Adjustment in respect of prior yaars
Amartisation of IFRS 16 accumulated restatement

Charge to profit and Ioss

The deferrad tax asset comprises;
Temporary differences on property, plant and equipment
Temporary differences on IFRS 16 accumolated restatement

EVERYMAN

0 January 02 January
2026 2025
£000 £000
1141) {167}
1141} [16T)

] g9
= 8
7 ]
{126) {141}

01 January 02 January
2026 2025
£000 £000

(43} [51)
(83 (80}
{128) {141)
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